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WHdopmaumoHeH cnpaBo4YHUK 3a paboTogaTtenn Ha UMUrpaHTH'

Cnen Bnusaneto B cuna ot 01.01.2007 r. Ha [loroBopa 3a npucbeauHsBaHe Ha Penybnuka bwnrapus kbm
EBponelickusi cbto3, B obnactra Ha CBOOOAHO ABWKEHWe Ha paboTHWMUM, 3a Cb3daBaHe Ha YCoBMS 3a
ynpaxHsiBaHe 0T rpaxganute Ha EC npaBoTo um Ha cBoBOAHO ABkKeHMe C Len paboTa, LUsNocTHO ce npunara
OBLWHOCTHOTO NPaBO, KOETO € OCHOBHO TAXHO MPaBo.

EBponeiickusiT cbBeT B JlucaboH npes mapt 2000 r. noctaem uenta go 2010 r. ObwHocTTa ga craHe Hai-
KOHKypeHTOCMnocobHaTa W AMHAMWYHA, OCHOBAHA Ha 3HAHWETO WKOHOMMKA B CBeTa, CMocobHa Ha YCTON4MB
NKOHOMWUYECKM pacTex C noBeye 1 no-gobpu paboTHM MecTa W ¢ NO-ronsmMo CoumarnHo eanHeTso. Mepkute 3a
NPUBNMYaHe W 3adbpKaHe Ha BUCOKOKBANWUUMpaHW paboTHUUM OT TPETU AbpXaBW KAaTO YacT OT MOAXOA,
OCHOBaH Ha HyXOMTE Ha [ObpXaBuTe - YNEHKW, CneaBa fa Ce pasrnexaaTr B MO-LUMPOKUS KOHTEKCT 3a
WHTErpUpaH1TE HACOKM 3a pacTex M paboTHK MecTa.

Yacr |
HOpMaTMBHa N MHCTUTYLMOHAINHa paMKa,
OTHOCHO 3aeTOCTTa Ha YyXAeHuu Ha TeputopusaTa Ha Penybnuka Bbnrapus

BBTPEI.IJHOA'bp)KaBHVI HOPMaTUBHU aKTOBE:

e 3aKoH 3a HacbpyaBaHe Ha 3aetocTTa /3H3/

e 3aKoH 3a yyxaeHuute B Penybnuka bbnrapus /34PB/

e 3aKoH 3a BUCLIETO 0Bpa3oBaHme

e 3aKoH 3a Npu3HaBaHe Ha npodecnoHanHaTa Ksanuukaums

e  3aKoH 3a Typusma

o [lpaBunHuMK 3a NpunaraHe Ha 3akoHa 3a vyxaeHuuTe B Pb

e Hapenba 3a ycnosusTta 1 pefa 3a u3faBaHe, 0TKa3 U OTHEMaHe
Ha paspelueHuns 3a paboTa Ha YyxaeHum B Penybnuka bbnrapus

e Hapegba 3a ycnosusta M peda 3a KOMaHAMpOBaHe Ha
paboTHALM WMNKM CRYXWUTENW OT ObPXKaBUTE UMEHKW UMM Ha
paboTHALWM Wnn cryxuTenu OT TpeTW cTpaHn B Penybnuka
Bbnrapusi B paMkuTe Ha npegocTaBsHe Ha yenyru

o Hapenba Ne 2 ot 10.09.2002 r. 3a ycnoeusiTa v peaa 3a U3aaBaHe Ha paspeLleHns 3a U3BbPLUBAHE Ha
[ENHOCT Ha cBoboaHa npakTuka oT YyxaeHuu B Penybnuka Ebnrapus

e YkasaHws 3a npunaraHe Ha Hapen6arta 3a ycnoBusTa v pea 3a U3gaBaHe, 0Tkas 1 OTHEMaHe Ha
paspelueHuns 3a paboTa Ha YyxaeHum B Penybnuka Bbnrapus;

e  KoHKpeTHM ykasaHWs [0 ampekumnTe“bopo no Tpyaa” 3a NnpuemMaHe Ha AOKYMEHTYW 3a U3faBaHe Ha
pa3pelueHuns 3a paboTa Ha YykaecTpaHHU rpaxaaHu

e HauuoHanHa cTpaterus 3a UMUrpaLms u uHTerpauus

e AkTyanuaupaHa ctpaterusi no 3aetoctra B Penybnuka Bbnrapus

Mem,quaponHM HOPMaTUBHU aKTOBe:

o [lorosop 3a npucbeanHseaHe Ha Penybnvka bbnrapus kbm EBponeiickus cbio3
e XapTa Ha OCHOBHWTe NpaBa Ha EBponenckus Cbto3

* CNpaBOYHUKBT € CbCTaBeH KbM 15.04.2011 1.
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PernameHT (EMO) Ne 1612/68 Ha cbBeta ot 15.10.1968r. 3a cBoGOAHO ABWXEHWEe Ha paboTHULM B
ObuwHoctTa

Ounpektnea2009/50/EQ Ha Cbeeta ot 25.05.2009 0THOCHO ycrnoBusiTa 3a Bnu3aHe W npebusaBaHe Ha
rpaxxaaHu Ha TPETW ObpKaBu 3a LeNnUTe Ha BUCOKOKBanMuLUmpaHa TpyLosa 3aeToct!

Oupektusa 2004/114/EQ Ha Cweeta oT 13.12.2004 r. OTHOCHO YCNOBUSTa 3a MPUEM Ha rpaxaaHu Ha
TPETW CTpaHu ¢ uen obpa3oBaHue, yyeHnyeckn obmeH, 6e3bame3aHo obyyeHne unu gobposonyecka
AenHocT

OupekTusa 2005/71/EO Ha CbeeTa ot 12 oktomepu 2005 r. 0THOCHO cneyuduyHa npoLesypa 3a npuem
Ha rpaxxaaHu OT TPETU CTPaHu 3a LienuTe Ha NPOBEX4aHe Ha HayyHoW3cneLoBaTeNcka AeMHOCT
Oupektuea 2003/109/EOQ Ha CoeeTa oT 25 HoemBpu 2003 r. OTHOCHO CTaTyTa Ha AbITOCPOYHO
npebuBaBaLyy rpaxgaHu OT TPeTu CTpaHm

Oupektuea 2003/86/EQ Ha Cbeeta ot 22 centemspu 2003 r. OTHOCHO MPaBOTO Ha CbbupaHe Ha
CEMENCTBOTO

Oupektuea 2005/36/EOQ Ha EBponeickus napnameHT n Ha CbBeta ot 7 centemspi 2005 r. OTHOCHO
Npu3HaBaHETo Ha NPodeCUoHaNHNTe kBanudukaLmm

ISCED ,MexayHapoaHa cTaHgapTHa knacudmukaums Ha obpasoBaHmeTo” ot 1997 .

ISCO 88 ,MexayHapoaHa cTaHgapTHa Knacudukaums Ha npodecuure”
(Ha Hes ce 6a3mpa HauuoHanHaTa KnacuduKauma Ha npodecumnTe)

KoHBeHUMs 3a npusHaBaHe Ha KBanudukauuuTe, OTHAcAWM Ce [0 BUCLETO oBpasoBaHue B
esponelickus pervoH (N 165 om 1997 2.), HapuyaHa 3a kpaTko JlucaboHckaTa KOHBEHLMS

PernameHTt (EMO) Ne 1408/71 Ha CbBeta oT 14 toHn 1971 r. 32 npunaraHeTo Ha CXeMU 3a couuanHa
CUTYPHOCT Ha 3aeTu NnLa, CaMOCTOSITENHO 3aeT NWLA M YNEHOBE Ha TEXHUTE CEMENCTBa, KOUTO ce
ABKat B pamkute Ha OBLiHoCTTa.

PernamenT (EO) Ne 859/2003 Ha CbBeTa oT 14 man 2003 r. 3a pasiumpsiBaHe Ha NPUIOXHOTO norne Ha
pasnopenbute Ha PernameHT (EMO) Ne 1408/71 n Pernament (ENO) Ne 574/72 3a rpaxaaHn Ha TpeTu
CTpaHW, KOMTO 3akoHHO npebusaBaT B OOWHOCTTA W KOMTO MWHABAT rpaHuLaTa Mexay Abpxasu-
UNeHKU.

MHCTVITyLIMOHaﬂHa paMKa Ha MurpalmoHHaTa NOJIMTUKA:

(0]

(e}

OO0O0O0

o

MwHKCTEpCTBO Ha Tpyaa v coumanHata nonutuka ¢ Aupekumus ,CBoBOAHO ABUKEHME Ha XOpa,
Murpaums 1 uHterpaums’

HaunoHanHa cnyx6a "Monnuus" kbM MUHUCTEPCTBO Ha BbTPELUHNUTE paboTu u aupekumns ,Murpauyns”
[Junnomatuyeckute Mucum Ha bbnrapus u cnyxbute no TpyLoBM W COLMANHN BbNPOCK KbM
rnoconcTeara B Yyx6uHaZ.

AreHums no 3aeTOCTTa W HeliHUTe noaenenus Oupekuuute ,PernoHanHa cnyx6a no saetoctra’ /OPC3/
v Oupekynnte ,Bropo no Tpyaa” /ABT/

MambnHuTtenHa AreHuns [ naBHa MHCnekuus no tpyaa”

MuHucTepcTBO Ha 0Bpa3oBaHMETO, MNaAeXTa U HaykaTta, pecn. PervoHanHute uicnektopatn /PUO
MOMH/

HaunoHaneH cTaTucTuyeckn MHCTUTYT

HauwnoHaneH cbBeT no TpyLoBa MUrpaLms

[bpxaBHa areHuus 3a Gbnrapute B YyxbuHa

MuHKCTEPCTBO Ha NPaBOCLAMETO, KbM KOETO (yHKLMOHMpaT CHBET MO rpaxaaHCTBO U

[Oupekuus Bbarapcko rpaxgaHcTeo”

MuHWCTEPCTBO Ha BBHLLHUTE paboTy

(W3naBa BI3M Ype3 CBOUTE AUNIOMATUYECKN U KOHCYMCKW NpeacTaBuTencrea)s,

! BG L 155/17 OduupaneH BecTHUK Ha EBponerickus cbto3 18.6.2009 r.

2
TakmBa Cy6M Beye ca pa3kputi B Maapua, AtmuHa, bepanH, JloHzoH, Ab6auH 1 Hukosms.
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O HaunoHanHWAT LeHTbp 3a uHdopmauus 1 gokymeHTauus /HALINL/
(HaTOBapeH ¢ NpoLeayparta no akageMUyHO NpKU3HaBaHe Ha AUNIoMKM 3a BrcLe 06pa3oBaHue)

0 [pyeu cbc cnabo omHoweHue KbM hoflumukama hno 3aemocmma:
[bpxaBHaTa areHuus 3a 6exaHuuTe (pasrnexaa Monbute Ha Tbpceluute yoexuLe) 1
HaumoHanHata komucus 3a 6opba ¢ Tpadmka Ha xopa kKbM MUHUCTEPCKM CHBET

0 [lpyeu napmHbopu:

KoHthenepauus Ha paboTtogatenute u cuHamkatute B bbnrapus, Acouyaumsta Ha MHAYCTpUanHus kanutan,
KoHtbenepauusata Ha Hesasucumute cuHaukatn B bBobarapusd, KT, lMogkpena’ W HenpaBUTENCTBEHUTE
opranusauun (HMO) kakto Ha 6bArapckoTo rpaxaaHcko obLLecTBo, Taka 1 Ha umurpaTckute o6LHOCTM: MpasHa
KnuHWKa 3a OexaHum n murpanTy, LleHTbp 3a npaeHa nomoy ,fnac B bwnrapus’, murpaHTcka cnyx6a kbm Bwbnrapckm
Xenaunkckn komuteT ,CERMES - LieHTbp 3a MurpaumonHn uacnegsanns Ha HBY, Mnctutyt OTBopeHo obLuecTtso u ap.

CHLTPYAHMYECTBO C TPETH CTPaHM B 06nacTTa Ha MKOHOMUYECKaTa MUrpauus
Hsikon 0T cropa3ymMeHusiTa, CKIOYEHN C KIOYOBM CTpaHm 3a Gbnrapckata UKOHOMUYECKa MMUrpaLys:

e Cnoroaba 3a vyxaectpaHHn paboTtHuuym ¢ Mepmanus (1992, nameHeHa npes 2003 r.).

e Cnorogba ¢ Yewkama penybnuka (2000)

o C apymv cTpanu kato Lselyapus (2002), ITokcembype (2003), @paryus (2003) ce ckntousat cnorogdu
3a T.Hap. CTaXaHTu.

e Cnorogba c Mopmyeanus (2003)

e Cnorogba c pervoH flombapdus, Mmanus (2004)

e Cnorogba 3a perynupaHe Ha TpygoBaTa MUrpauust Mexay aeTe abpxkasw ¢ McenaHus (2005)

o  CnopasymeHue no Jupektusa 96/71 ¢ Benukobpumanus (2009)

YacT I
M3paBaHe Ha pa3pelueHusi 3a paboTa Ha YyXXOgeCTpPaHHU rpaXxgaHu

3aKOHBT SICHO pasrpaHMYaBa [ABe KaTeropu TPyAOBa 3aeTOCT Ha UyKAEHUM, KOSTO Moxe fa Obae
OCblLeCTBABaHa Cred W3gaBaHe Ha paspelleHue 3a paboTa: HaemaHe MO TPYZOBO MPaBOOTHOLIEHWE OT
paboTogaten no cMucbna Ha Kogekca Ha Tpyda M KOMaHAMpOBaHe B paMkuTe Ha NpejocTaBsiHe Ha YCnyru Ha
TepuTopusiTa Ha Penybninka bunrapus.

YCJ/10BUA 3A U3[ABAHE HA PA3PELLUEHNS 3A PABOTA

Paspewenne 3a paboTa ce u3gaBa Ha YyxOeHel, KOMUTO NpuUTexaBa CrneuuanuanpaHy 3HaHWs, YMEHUs W
npocecroHaneH onuT, HeobXxoauMK 3a CbOTBETHATa paboTa UNK ANTLXKHOCT, NPK cnasBaHe Ha yn. 71 oT 3akoHa
3a HacbpyaeaHe Ha 3aetoctTa (3H3). PaspelueHneTo 3a pabota no TpyaOBO NPaBOOTHOLLEHME MOXE Aa Obae
“3naaeHo CbobpasHO CbCTOSHUETO, PA3BUTUETO U OOLLECTBEHNUTE MHTEPECH Ha Na3apa Ha Tpyaa, aKo:

1. MecThuaT paboTtogaTen e npeacTaBun AoKa3aTencTsa, Ye akTMBHO € TbPCUN B NPEAXOAeH nepuog,
He no-mambk om e0uH Mecey, B paMKWTe Ha masapa Ha Tpyda HYyXHUS My Cheuuaruct, BKMOYMTENHO B
avpekums "Bopo no Tpyaa" Ha AreHuusiTa no 3aeTocTTa, Ypes 005BK B HAUMOHAMHUTE N MECTHWUTE CPEACTBA 3a
MacoBO OCBEOMSIBaHe; MOXe Aa Ce NpeAcTaBAT W [okasaTencrsa 3a nasapHO MpoyyBaHe, W3BBPLLEHO U C
apyru cnocobu, Hanp. Ype3 WHTepHeT, EURES n ap ;

2. YyxaeHeUbT npuTeXaBa CpeaHO CMeuManHo MnM Mo-BUCOKA CTEneH Ha 0bpasoBaHue w/unm
cneuudmryHu npodecoHanHu kBanudukaLys 1 onuT, OTroBapsILLM Ha OBEKTUBHUTE U3UCKBAHMS 3a CbOTBETHATA

3 .

Bbarapus Bce ole He e yacT oT LLleHreHCKoTo NPOCTPaHCTBO, OYaKBa Ce NMPUMEMAHETO M Aa CTaHe Npeam Kpas
Ha 2011 r. 3a MOMeHTa ce M3JaBaT HauMOHa/IH1 BM3M, KOUTO JaBaT NMpaBo Ha B/M3aHe W NpebrBaBaHe Ha
TepuTopuATa Ha bvarapusa o 90 aHn B pamkute Ha 180 aHu.
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AIbXHOCT/paboTa 1 ocblecTBSBaHaTa AENHOCT;

3. Hsma Gbrirapcku rpaxgaHi unm vykaeHUm ¢ nocTosiHHo npebusaBaHe B Penybnuka bunrapus unm ¢
npupaBHEeHN Ha TexHuTe npasa no yn. 70, an. 3 3H3 ¢ uckaHata npodecus, CneLManHoCT uunu keanudukaLms,
BKITIOYMTENTHO HAMA Bb3MOXHOCT 3@ CBOEBPEMEHHOTO 0By4eHMe Ha HyxHUTe Ha paboTogatens kagpu, KOeTo e
KOHCTaTUpaHO cried NpoyyBaHe Ha nasapa Ha Tpyha, cbobpaseHo ¢ 06EKTMBHWTE M3UCKBAHUS 3a 3aemMaHe Ha
ANMBXHOCTTA U cneyudmkaTa Ha JenHocTTa.

Paspelenne 3a_pabota_Ha YyxaectpaHHW paboTHUMLM ce u3aaBa OT AreHuusTa no 3aeTocTTa no 1ckaHe Ha
paboTogatens — pM3M4EeCKo UMK LPUANYECKO NULE, PErUCTPUPaHO No GBArapcKOTO 3aKOHOAATENCTBO UMK NO
NCKaHE Ha OpPUAMYECKO NuLe, PperucTpupaHo no 6bArapckoto 3akoHOAATENCTBO, CTpaHa Mo AeicTBaly
MexXaypupMEH LOroBOpP C YYXOECTPAHHO PUANYECKO NULE, KOETO € paboTogaTten Ha YyxaeHeLa.
[okymeHTnTe, HeoOX0aMMM 3a M3haBaHe Ha paspelunTenHo 3a pabota, ce nogasat 8 bropomo no mpyda no
MecTopaboTa Ha YyxaeHela. HopMaTMBHO YCTAHOBEHUAT CPOK 3@ B3EMaHe Ha peLLeHue Mo UCkaHe 3a 13gaBaHe
Ha paspeLleHune 3a paboTa e 30-0HeseH.

OBJIEKYEHHN YCI10BUA 3A USJABAHE HA
PA3PELLEHME 3A PABOTA

ObrekyeHn yCnoBMs 3a W3gaBaHe Ha paspeLleHne 3a
paboTa ca npeaBuaeHN 3a:

- Yy)XOEHUM, YMSTO 3aeTOCT Ha TepuTopusiTa Ha CTpaHaTa
npousTMYa  OT  W3MBIHEHWETO HA  MEXAYHapPOZHM
Aoroeopwu, no kouto Peny6nuka bvnrapust e cTpaHa;

- BUCLL PbKOBOAEH MEPCOHan Ha ApYXecTBa M KIOHOBE,
Cb3[1aJiEHN Y HAC OT YyXAECTPaHHM OPUANYECKN NULA U
NHBECTUTOPY;

- CMeuuanucTi Ha TakuBa ApYXecTBa W KIOHOBE, KOWUTO
npuTexasar 0cobeHu I'IpO(*)eCVIOHaJ'IHVI 3HaHWS W yMeHWst B pe3ynTaT Ha MWHUMYM edHOroAuWwHa
npeaxoxaalla 3aeTocT B 3aArpaHUYHINTE CTPYKTYPU Ha OpraHa, ynpaxHsisall npaBaTta Ha COBCTBEHOCT;

- TOCT-NpenogasaTenn, NeKTOpn U yunTenu B GbArapcky BUCLLIWM W CPELHN YYWNULLA C pPeLIeHNe CbOTBETHO Ha
akafeMnyHuTE CbBeTM Ha BucLumTe yumnuwa u PUO Ha MOMH;

- KOMaHAMPOBAHU CIyXWUTENW Ha YyXOecTpaHHa (mpMa BbB BPb3Ka C KOOPAMHALMSATA Ha AEHOCTTa Winmnn
peanu3aumsTa Ha MPOEKTU 3a YCbBbPLIEHCTBAHE AEMHOCTTAa Ha Cb3[afeHO OT Hes Ha TepuTopusiTa Ha
Bbnrapus IpyXecTBO UM KIOH;

- CMeuManucTi Ha YyXoecTpaHHM ¢upMi BbB Bpb3ka C AOTOBOPEH MOHTaX, MyCK M PEMOHT Ha BHOCHO
obopynBaHe, BHeapsiBaHe Ha crewuanHy TeXHONOorM, Hoy-xay, npunaraHe Ha cneLyanuapaHa U yHukanHa
TeXHUKa 1 U3NpaTeHu 3a NPoBEXaaHe Ha 0by4YeHMe B Tasu BPb3Ka;

- CMOPTUCTW W TPEHbOPU C 0COBEHM NIMYHM KaYecTBa U BUCOKA CTENeH Ha NPotecOHamnHN 3HaHUS U YMEHWS);
nuua, CKNiYUnn Gpak ¢ Gbnrapcku rpaxaaHmH;

- nnua ot 6'bJ'IFapCKVI npousxon,

- CRYXMTENN Ha YyXOeCTPaHHM TyponepaTopu, KOWTO Ca KOMaHAMPOBaHM Ha Teputopusita Ha bbnrapus ¢ Len
KOHTPON 1 KOOPAVMHALMS Ha M3MbIHEHNETO Ha CKIOYEH AOroBOp C Bbrapcku TyponepaTtop Win XoTenuep no
3akoHa 3a Typuama.

OcBeH TAX MWHMCTBPBT Ha Tpyda M couManHata NONMWTWKA MOXe Npu AokasaHa LenecbobpasHocT aa
pa3pellaBa W130aBaHETO Ha paspelueHust 3a paboTta B OTAEMHN Chyyan U3BBLH OrpaHuyeHusTa no un. 71, 1. 2
3H3. Tpu HeobXxoaMMOCT TON M3NCKBA CTAHOBMLLATA HA KOMMETEHTHUTE MUHUCTEPCTBA, BELOMCTBA, TBOPYECK
Cblo31, CMOPTHM (hedepauu U CblO3W, OPraHWTe Ha MECTHOTO CaMOynpaBEeHWe, OpraHu3auuy Ha
pabotogatenuTe, Ha paboTHULMTE U CITYXUTENUTE.
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3AETOCT BE3 HEOBXOAUMOCT OT PA3PELLEHNE 3A PABOTA

He ce uaucksaT paspelLeHis 3a paboTa Ha YyKaeHLH, KOUTO:

(0]

(0]

ca C paspelleHo MocTosHHO npebusaBaHe B Penybnuka Bbnrapus unu ca ¢ NpUpaBHEHW HA TEXHUTE
npaBa Ype3 NpeLoCTaBeHO MM NpaBo Ha ybexwLye, NpuaHaT cTaTyT Ha bexaHew unu XxyMaHuTapeH cTaTyT;
Ca HaeTu WnW u3npaTeHn Ha paboTa No curnata Ha MEXAyHapoOAeH LOroBOp, CTpaHa Mo KOWTO €
Penybnuka bvnrapus, korato 0cBOGOX/AABaHETO OT 3a4bIPKEHUETO 33 NPUTEXABAHE HA paspeLLeHie 3a
paboTa e npeaABKaEHO B AOrOBOPa;

Ca U3npaTeHn B CTpaHaTta Mo cunata Ha MexaynpaBuTeNncTBEHW [OrOBOPM M NporpaMu 3a okaseaHe Ha
npaBHa, (hMHAHCOBA, eKCrepTHa, XyMaHUTapHa 1 Apyra noMoLy Ha Bbarapckn UHCTUTYLMK, C KOUTO He ca
B TPYA0BM NPaBOOTHOLLEHMS,

Ca ynpaBnsiBaLLy TbProBCKM APYXKECTBA UMM KIOH Ha YY)XAECTPAHHO IOPUANYECKO NNLE;

Ca YNeHOBe Ha YNpaBUTENHU CbBETU U CbBETU HA AMPEKTOPUTE Ha TbProBCKU APYXECTBA, AOKOMKOTO He
paboTAT M MO TPYAOBO NPABOOTHOLLEHUE;

ca NpeacTaBuTENM Ha Yy)XOAECTPaHHW TbProBCKU APYXECTBa, perncTpupaHn B bbnrapckata TbproBcko-
NPOMULLNEHa nanarta;

Ca aKpeauTMpaHW KaTo UNEHOBE Ha YyXOECTpaHHM AUMSIOMATUYEeCKW, KOHCYNCKM W ThProBCKM
NPeACTaBUTENCTBa, KakTO W Ha NpeAcTaBUTENCTBa Ha MexayHapogHW opraHusaumn B Penybnuka
bunrapus;

ca ouunanHo akpeguTMpaHu B MWHMCTEPCTBOTO Ha BbHWHWTE pabot Ha Penybnuka bbnrapus
KOPECMOHAEHTW Ha YyXAECTpaHHM CPELCTBA 3a MAaCOBO OCBEAOMSIBAHE;

npu 3ana3BaHe Ha TAXHOTO obuyaitHo npebuBaBaHe B YyxOMHA Ca y4YaCTHWULW B HAYYHW, KYNTYPHW U
CMOPTHM MeponpusaTs OT OOLLECTBEHA 3HAYMMOCT, ako AerHocTta um B Penybnuka Bwbrnrapus He
HaZxBbpnsa 3 Mecela;

kaHaupaTcTBaT 3a cTaTyT Ha OexaHel, 3a npaBo Ha ybexulle WM 3a XyMaHUTapeH cTaTyT -
3a Tpy4oBa AEMHOCT, OpraHusvpaHa B LEHTPOBETE, Cb3aafeHu oT [bpxaBHaTa areHums 3a bexaHuute
npu MuHucTepckus ChBET.

Bes paspellenne 3a pabota Moxe Aa Obae OCbLUECTBABAHA KpamKOCPOYHa 3aemocm B CryvauTe, KOUTO Ce
perucTpupat B aupekuust "btopo no Tpyga" oT pabotogatens, B 3-OHEBEH CPOK, CYMTAHO OT HAYanoTo Ha
3aetocTTa:

(0]

YYXXOECTPaHHM CTYAEHTV OT ObArapcku Npouaxog, KOUTO ca CTUneHanaHTy Ha Penybnvka Bbnrapus, 3a
3aeT0CT B pamKuTe Ha:
- 20 yaca cegMu4HO No BpeMe Ha yyebHaTa roguHa, unm
- 3 MeceLla B efjHa kaneHaapHa roauHa no Bpeme Ha ouynanHo obsiseHuTe 3a

CbOTBETHOTO BUCLLE YYMIULLE BaKaHLMK;
YYXXOECTPaHHM CTYAEHTW B Obnrapckv BUCWIM yuunuwa 3a 3aeTocT A0 6 Meceua BbB Bpb3ka C
npoBexaaHe Ha y4ebHa npakTika, HENoCPeACTBEHO CBbP3aHa C NpeaMeTa Ha TAXHOTO 00yyeHue;
CTYAEHTN B YyXAECTPaHHM BUCLUK Y4ebHM 3aBeAeHNs 3a 3aeTOCT 40 6 Mecelia BbB Bpb3ka C NMPOBeXaaHe
Ha y4yebHa npakTuka, HeNOCPEACTBEHO CBbP3aHa C NpeaMeTa Ha TSXHOTO 0byyeHne, Npu KoeTo 0BMeHbT
€ B paMKWTE Ha peanuaupaHa OT Miiagexka Unu CTy[EeHTCKa OpraHu3aums MexayHapoaHa nporpama 3a
obmeH, npeaBapuTenHo cornacysaHa ¢ MTCI no oTHoweHWe Ha 6posi 1 KOHKPETHWUTE paboTHM MecTa Ha
YyXKAECTPAHHUTE CTYOEHTH;
CTYAEHTW U YYEHWUM B YYXOECTPAHHM BUCLUM Y4eDOHM 3aBefeHus M NpOdecOHanHM yymnmwa 3a
BakaHLUMOHHA 3aeTocT A0 3 Mecela B €OHA KaneHgapHa roguHa No  MexayHapogeH OOMeH,
OCbLLEeCTBABaH Ype3 NOCPESHNYECTBOTO HA AreHuuMsTa No 3aeToCTTa;

UyxaeHel, komanauposaH B Penybrnvka Bbnrapus ot YyxgectpaHHus My pabotogaten 3a cpok 0o 3 meceya 8
pamkume Ha 12 Meceya, MOXe [ja U3MbIIHABA KOHKPETHW 3adaum 6e3 paspelleHne 3a paboTta Bb3 OCHOBA Ha
perucTpaums B AreHuusiTa no 3aeTocTTa B CregHuTe Cryyan:

¢}
o
o

WU3BBLPLLBAHE Ha MOHTAX 11 rapaHLIMOHEH PEMOHT Ha [JOCTABEHM OT YyXOMHA MaLLNHW 1 CbOPBXEHNS;
06yyeHue B 06CY)KBAHETO UMK NPUEMAHE Ha NOPBYAHM ChOPBKEHNS!, MaLUMHIA UMW APYTY BELLM;
npeM1HaBaHe Ha Kypc 3a 0by4eHne B pamMKuTe Ha eKCriopTeH A0TOBOP 3@ AOCTaBKa UMW Ha NULEH3VOHEH
[10rOBOp;
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O  CIYXMTENW Ha YyXOeCTpaHHW TyponepaTopcku upMu, KOMaHOMPOBaHW NpuU YCROBUSATa U MO pefa Ha
3akoHa 3a Typu3Ma B paMKuTE Ha efuH TYPUCTUYECKU CEe30H 3a U3MbIHEHWE Ha 3adauu, CBbP3aHu C
KOHTpONa W KOOPAMHAUMATa Ha AOrOBOPEHM TYpUCTMYECKW ycnyrn ¢ Obnrapcku Typonepartop umm
XOTenuep 3a Cpok A0 6 Mecella B pamknTe Ha 12 Meceua ype3 eQHOKpaTHa peructpaumns B AreHums no
3aetocTTa.
Peructpauusta ce U3BbpLUBa npedu e1u3aHemo Ha YyxaeHeLa Ha TepuTopusiTa Ha CTpaHara.

YCJ10BUA 3A OTKA3 3A UBLABAHE U 3A IIPOOBJIXKABAHE HA PA3PELLUEHUE 3A PAGOTA
OTKa3Ba ce 13aaBaHe Unv NpoabKaBaHe Ha paspelueHie 3a paboTa, koraTo:

- He ca cnaseHu pasnopeabute Ha un. 71 3H3;

- He ca cnaseHu u3nckBaHusATa Ha Hapenba 3a ycrioBusTa U pefa 3a W3gaBaHe, OTKa3 W OTHEMaHe Ha
paspeLueHus 3a paboTa Ha vyxaeHum B Penybnuka Bbnrapus;

- YyXOeHeUbT e CaHKUMOHWpAH 3a He3akOHHa Tpy[oBa AEHOCT B NPEAXOLEH 5-ToaWLieH nepuop wmu
CbIMacHO MpeAcTaBeHUTe AOKYMEHTU e paboTun HesakoHHO B Penybnuka Bbnrapus npu npeauiiHo
npebneaBaHe WM KbM MOMEHTA Ha BHACSHE Ha UCKAHETO;

- paboToaaTensaT/nuLeTo, npuemallo Ha paboTa KOMaHAMPOBAH YyXAEHELl, € CaHKLMOHMPaH B NPeaxoaeH
[BEToaMLLEH Nepuop 3a Non3saHe Tpyaa Ha YyxaeHel 6e3 paspelLeHue 3a paboTa;

- paboTogaTensaT npe3 nocriegHuTe 3 Meceua Mo CBOS MHMUMaTMBA € 0cBoboaMn oT pabota Gbarapcku
rpaxaaHu, YyxaeHum ¢ nocTosHHO npebusaBaHe B Penybnvka bbnrapus unu YyxaeHuy ¢ npupaBHEH Ha
TexHuTe npaea no un. 70, an. 3 3H3, kouto Buxa Mornu aa 6baaTt HaeTH Ha paboTHOTO MSICTO, 3@ KOETO ce
1CKa HaeMaHeTo Ha YyxaeHel;

- paboToaaTensT e CaHKLMOHMPaH 3a HapyLUeHWs Ha TPYAOBOTO 3aKOHOAATENCTBO, KOMTO Ce YCTaHOBSIBAT
CbC CbOTBETEH [OKYMEHT;

- He Ca M3MbMHEHN W3MCKBaHWSATA, YCTAHOBEHW C [PYrM HOPMATWBHM aKTOBE 3a YMpaxHsBaHe Ha
onpeaeneHata npoecus oT YyXaeHeL B CTpaHaTa;

- ca Hanwue ocHoBaHus no yn. 10, 11 n 21a 34PB.

B un. 48 Ha 3akoHa 3a uyyxpgeHuute B Penybnuka Bbnrapus e onpegeneH pasmepa Ha rnobute u
WMYLLECTBEHM CaHKUWW, KOUTO KOHTpornHus opraH WA «WT» cnegsa pa Hanara, OCBEH ako
paboTogaTensT /MeCTHOTO NULe UK YyKaeHeLa He NOAnexaT Ha No-TEXKO HakasaHwe.

C npomeHu e 3H3 ce npedsuxda BbBEXZaHe Ha OrpaHMyeH AOCTbN A0 HAEMAHETO Ha YyXAeHuu 3a
paboTogatenuTe, nogany yBeaoOMIEHNe 3a MacoBO YBOMNHEHMe Ha paboTHuumM oT gageH OpaHw. OcseH ToBa
3aKOHOMPOEKTBT MpedBKOA Ha HE3aKOHHO HaeTUs He3akoHHO npebuBaBaly YyxaeHey Aa ce w3nnatu
obesweteHne ot paboTogatens, BKOYBALLO pa3Mepa Ha MUHUManHaTa paboTHa 3annara 3a cTpaHaTta unm 3a
CbOTB.MKOHOMMYECKA OENHOCT 3a Nepuog He no-Marbk oT 3 Meceua, kato 06e3LLETEHNETO € AbITKUMO W creq
BpbLUaHe Ha YyxaeHewua. PabotogatensT cneaea Aa noeme pasxoanTe 3a BPbLUaHe Ha YyxaeHeLa.

HOKYMEHTU 3A U3[ABAHE HA PA3PELLEHHME 3A PABOTA

Mpu nogaBaHe Ha WMCKAHETO 3a M3daBaHe Ha paspelleHue 3a pabota pabomodamensm (MeCMHOMO ruue
gHocumen) npedcmaes 6 BT pokymentute no un. 11, an. 1 ot Hapenbara, kakTo cneasa:

1. WCKaHe-geknapaums — [Ba €eK3eMnnspa, 3akyneHn 3agbmkutenHo ot [BT  opuruHantu

dopmynsipy, (@ He pasnevaTaHu OT WHTEPHET CTpaHuuaTa Ha A3) CbC 3amneneHu LBETHN CHUMKM
Ha uyxaeHela — opmart 3,5/4,5 cM. , TpeTaTa CHUMKA ce npunara KbM JOKYMEHTUTE;

2. 00OCHOBKAa Ha MCKaHeTO C NOCOYeHW OOCTOSTENCTBA, Hanaralwy HaeMaHeTO Ha YyxaeHeua,
CbabpXalla MH(opMaumus 3a pesyntaTute OT NPOBEAEHWS NasapeH TeCT U MOTMBM 3a OTkasa Aa
Obae HaeTo MECTHO NULIE;

KOMWsi Ha 065IBUTE, NOAALEHN B MECTHW W HALMOHAIHN CPeaCTBa 3a MacoBO OCBEOMSIBAHE;
4. Konve Ha CbAEOHOTO peleHne wunu peructpauusTa B bbnrapckata TbproBCKO-MPOMULLIIEHA
nanarta unm apyr AOKyMEHT, NeruTMMUpaLY BHOCUTENS Ha UCKaHeTo;

w
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5. cbAebHO yaocToBepeHUe 3a akTyanHo CbCTOSHUE HA BHOCUTENS Ha UCKaHETO;
6. [[OKYMeHTM 3a 0bpa3oBaHue, CNeLmanHocT, NpaBocnocobHOCT, NpodhecoHanHa ksanudukaums 1
ONWT Ha uYyxOeHela, neranuavpaHu B CTpaHata no npous3xod, CbrnacHo [lpaBunHuka 3a
neranusauumTe, 3aBepPKNTe 1 NPEBOANUTE HA AOKYMEHTY 1 Apyru kHuxa (OB, 6p. 103/90r.)
[okymeHTUTe, nponsxoxbaly OT AbpkaBu-CTpaHu No KOHBeHUMsITa 3a NpemaxBaHe Ha M3MCKBAHETO 3a
neranu3auns Ha JyxaectpaHHu nybnuyHu aktoBe cnegga fa umar “Apostille”. 3a ctpanuTe, ¢ kouto Penybnvka
Bbnrapus Mma CKnYeHU JOroBopu 3a MpaBHa MOMOLL, Ce npunara pexumbT, NpedBuaeH B CbOTBETHUSA
[BYCTPaHEH AOroBOp, 3a 0CBOOOX/AaBaHe Ha AOKYMEHTUTE OT neranusauus. Beuykn SOKyMEHTW ce npuapyxasar
OT odprumaneH npeBoA Ha GbNrapcku e3unk, 3aBEPEH OT KOHCYNCkuTe cnyxou Ha MBHP.

7. cnpaBka-geknapauusa 3a paboTelluTe BbB (MpMaTa YyKAeHUM C MOCOYEHN MMEHa Mo macnopr,
[aTa Ha paxgaHe W rpaxgaHcTBo 3a:

a) HaeTuTe NO TPydOB [LOrOBOP - C MOCOYMEHM HOMep, Jata Ha W3gaBaHe, CPOK Ha
paspeLleHneTo 3a paboTa, Ha BU3aTa U Ha pa3peLUeHUeTo 3a npebrBaBaHe;

6) ynbrHOMOLLeHUTE a ynpaBnsBaT ApyKecTBOTO, paboTeLinTe no 4OroBOp 3a ynpasrneHne
U KOHTPOS - C NOCOYEHN HOMEP W CPOK Ha BaNMWUAHOCT Ha NIMYHATa KapTa Ha YyXaeHewua;

8. cnpaBka-geknapauma 3a cpegHOCTMCbYHATA YACIEHOCT Ha HaeTUTe MO TPYAOBO MPaBOOTHOLIEHNE
Bbrrapcku rpaxaaHn, YyxaeHuy ¢ nocTosHHO npebusasaHe B Penybnuka Bbnrapus u YyxaeHum ¢
npupaBHeHN Ha TexHuTe npaea no yn. 70, an. 3 3H3 B npeagxoannte 12 Meceua, nognucaHa oT
paboTogaTens v rnaBHUS CYETOBOAUTENT;

9. TpyAoOB AOrOBOP — OpUrMHaM W KOMWe, CKIIoYEH Mo yCrnoBmusTa Ha BbArapckoTo 3aKoHO4ATENCTBO,
NOANMUCaH OT CTpPaHWTe C OMpeaeneHn 3aab/KeHUs OTHOCHO Pa3XxoauTe 3a KBapTupa, MeaNLMHCKO
neyeHne, 3acTpaxoBki, TPAHCMOPT OT M [0 AbpxasaTa, KbAeTO € MOCTOSHHOTO MECTOXMBEEHE Ha
yyxaeHeLa.

lMpenBuaeHOTO MeceyHo Bb3HarpaxgeHue crnegBa ga Obae cbobpaseHo W ga ocurypsisa U3UCKyemuTe
MWHUMANHN (hUHAHCOBW CPeACTBa 3a eXeHEBHA M3ApbXKa Ha YyxaeHel B P Bbnrapusi, yctaHoBeHm ¢ un. 86,
an. 1 ot MNpaBunHyKa 3a npunaraHe Ha 3akoHa 3a vyxaeHuuTe B P Bbnrapus.

10. MbIHO KOMWe Ha 3aArpaHNYHUS NACNOPT, KAaTo BanMAHOCTTa My TpsibBa Aa HagBuMLWABa Hail-Marnko
C 6 Mecela UCKaHWS CPOK Ha pa3peLLeHneTo 3a pabora;

11.  ApYrM AOKYMEHTHU, CBbP3aHU CbC Cneuudmkata Ha paboTHOTO MACTO W YNPaXHSABAHETO Ha
npocbecusTa u 4EMHOCTTa, U3UCKBAHN OT HOPMATUBHM aKTOBE.

lMpn vckaHWa 3a NpoAbiKaBaHe CPOKLT HA paspelleHne 3a paboTa Ha CbLOTO OCHOBaHuWe pabotopaTenst
W3BBbPLUBA OTHOBO NMPOYYBaHE Ha Nasapa Ha Tpyada Ypes 3aseka 3a cBobogHo paboTHO MACTO M Ypes 0bsBu, KaTo
060CHOBaBa NPUYMHUTE, NOPAaN KOUTO HE € NMOATOTBEHO MECTHO NMLIE.

[Mpu UckaHus 3a HaeMaHe Ha YyxaeHeL, no TPYAOBO NPaBOOTHOLLEHWE MO peda Ha un. 6, an. 2, 7.9 ot
Hapepnbara ce npeacrasat cneunduyHM AOKYMEHTH, AOKa3BalM 6bNrapckua NPOU3XoA Ha NULETO — Hanp.
AeKrnapaums Ha NnUeTo, NpUApPYXeHa OT pernctpupaHa Monba 3a nonyyasaHe Ha 6GbRrapcko rpaxnaHcTBo Unn
Ypoctoseperue ot [1A 3a 6bnrapute B Yyx6uHa kb MC 3a 6barapckust npou3xod Ha nuueTo v ap. nog.

B cnyyaute Ha HaemaHe Ha uyXdeHel no TPyAOBO MpaBOOTHOWEHME MO  YCMOBMSTA  Ha
8bMPEWHOKOpNopamueeH mpaHcgep Kamo eucw PrKOBOOEH NepPCoHas Ha Yyx0ecmpaHHO opuduYecKo nuue,
YCTaHOBEHO Ha Teputopusita Ha P Bwnrapus no pega Ha un. 6, an. 2, 1. 2 oT Hapenbata He ce u3ucksa
npoyyeaHe Ha nasapa Ha mpyda, BMeCcTO u3peaeHuTe B Touku 3, 6 u 11 pabotogatenst npeacrass
OpraHu3aLyoHHa 1 ynpaBneHcka CTPYKTypa Ha ApY)XECTBOTO, OT KOSITO Aa € BMAHA No3uLMsiTa Ha 3aeMaHaTa ot
yyxgeHela AMbXHOCT M AOKYMEHT, neranuaupaH no YCTAHOBEHWS, MOCOYEH MO-rope pend, YAOCTOBEPsBALY
3aeMaHata OT uyXAeHeua AMBbXHOCT B CTPYKTYpUTE HA YyXAECTPAHHOTO OpUAMYECKO fnLe npes
npeaxopHuTe 12 meceLa, HenoCpPeACTBEHO NPEAXOXAALLM M3npaLLaHeTo My Ha pabota B Penybnuka Bbnrapus.
A koraTo ce kacae 3a 2ocm-npenodasamenu, eKmopu U yyumenu e 6beapcku 8UCWU U CPEOHU yqunuwa ¢
pPELLEHNe CbOTBETHO Ha aKkafeMW4YHWTE CbBETW Ha BUCLUMTE YYMNIWLLA M HA PErMOHANHWUTE WHCMEKTOpPATU Ha
MuHWCTEpCTBOTO Ha 0Bpa30BaHWETO W HayKaTa BHOCUTENAT HA UCKAHETO BMECTO CbebHO pelueHre 1 CbaebHo
y4OCTOBEpeHUe npeacTass 3anosen Ha MHUCTBPa Ha MOH 3a oTkpuBaHe Ha CbOTBETHOTO y4ebHO 3aBefeHMe.
PasnunyHuTe JOKYMEHTU B Criyyaute Ha KoMaHAUposaHe Ha cheyuanucmu Ha uyx0ecmpaHHu hupMu KOUTO
MeCTHOTO NuuUe NpeAcTaBs Cca: Konue Ha JOroBOp C YykaecTpaHHa upma - pabotogaTen Ha uyxaeHeua,
obycnassLy npueMaHeTo My Ha paboTa, 3aBEpeHO OT CTpaHMTE MO AOrOBOPA C MOAMMC U nevaT; AOKYMEHT,
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neranuaupaH no YCTaHOBEHWS pes, NernTumMmpaly YyxaectpaHHus pabotogarten; NUCMO-NOTBBLPXAEHWUE Ha
yyxpecTpaHHaTa pupma-paboTogaten Ha YyxaeHewUa 3a KOMaHAMPOBAHETO MY C NOCOYEHU KOHKPETHU 3aAaum 1
CpPOKOBE 33 W3MbIIHEHWE NPU OCUTYPEHU TPYOOBO Bb3HArpaxieHue, COLMAnNHO ocurypsiBaHe W 34paBHa
3acTpaxoBKa, NerannavpaHo no YCTaHOBEHWS Ped M YAOCTOBEPEeHMe 3a W3BbpLUBaHE Ha TyporepaTopcka
JIeHOCT.

[lokymeHTUTe 3a CnyvauTe Ha Kpamkocpo4yHa 3aemocm U KomaHOupasaHe 00 3 meceya ca nybnukyBaHu Ha
WHTEPHET-CaiNTa Ha AreHuMs Mo 3aeTocTTa Ha afpec: www.az.government.bg - “MexayHapogHa genHocT”,
“3aeTocT Ha uYyxaeHum”, “HopmatueHa ypeaba” v “YkasaHus 3a npunaraHe Ha Hapegbara 3a ycnosusTa v pega
3a u3naBaHe, OTKAa3 M OTHEMAHe Ha paspelleHus 3a paboTa Ha uyxgeHun B Penybnuka Bwbnrapus” —
npunoxeHuss Ne cboTB. 3 14 .

MPEBUBABAHE HA YYX[OEHUWUTE B 6bJITAPUA C LJENT PABOTA

e PexumbT 3a npebuBaBaHe Ha uyxaeHuuTe ¢ Uen pabota e OT KOMMETEHTHOCTTa Ha HauwoHanHa
cnyxba "Monnuus" kem MBP;

o PaspelueHneTo 3a pabota unn pernctTpaumsTa Ha 3aeTocTTa € OCHOBaHWE 3a U3[jaBaHe Ha paspeLueHue
3a npogbikuTenHo npebuBaBaHe OT opraHuTe Ha MBP 3a cblwusi CpoK, CbrnacHo 3akoHa 3a
yyxaeHuute B Penybnuka Bbnrapus;

e He ce gonycka nogmsiHa Ha OCHOBaHMsATa 3a Bnu3aHe 1 npebuBaBaHe Ha TepUTOPUSTA Ha CTpaHarTa.
YyxgeHuuMTe, KOUTO MMaT KPaTKOCPOYHO UMW MPOLbMKUTENHO NpebuBaBaHe Ha ApYyro OCHOBaHWE He
Morart fja 6baar HaemaHu no TPyAOBO NPaBOOTHOLIEHWE W He Ce U3AaBaT paspeLleHns 3a pabora.

o PaspeluenneTo 3a pabota e odmumManeH IMYeH AOKYMEHT Ha YyxaeHeua, KOUTO My JaBa NpaBo da
paboTn B bbnrapus 3a onpegeneH nepuog OT BPpeMe Ha KOHKPETHO paboTHO MSCTO, Ha KOHKpeTHa
AMTBXHOCT MPU KOHKPETHO IOPUAMYECKO WAM  (PU3MYECKO Nnue, PerncTpupaHo no BbarapckoTo
3aKOHOAATENCTBO, KOETO € HanpaBWio WMCKaHETO 3a W3AaBaHe Ha paspelleHneTo 3a pabota.
PaspelenneTo 3a paboTa ce 13gaBa 3a CpoK 40 eAHa roanHa ¢ Bb3MOXHOCT 3a NpoAb/kaBaHe o610
[0 3 rOAVHMN 3a U3MBIHUTENCKNA W HaZ 3 TOAMHM 32 PHKOBOAHWS NEpCOHar.

KOrA CE OTHEMA U3JALEHO PA3PELLUEHME 3A PABOTA

AKo ce ycTaHOBMW, Ye 3a U3gaBaHeTo ca NPeaCcTaBeHN HEeBEPHU AaHHU UMK ako, Ha OCHoBaHue yn. 16, an. 1, 7. 1
ot Hapen6arta, koHTponHus opraH - WA «UT» ycTaHOBW, Ye 3aeTOCTTa Ha YyxaeHeua He CbOTBETCTBA Ha
MOCOYEHMTE B pa3peLleHneTo QSTbXXHOCT, MSICTO Ha paboTa, paboToaaTten /MecTHO nuue, npuemallo Ha paboTa
BKN. KOMaHAMPOBAH YyXaeHeL,

OT cbobpaxeHus, cBbp3aHu ¢ 06LLeCTBEHMS pes, obLiecTBEHaTa CUrypHOCT 1 06LLECTBEHOTO 34paBe.
Cpep 13nCcKBaHMATA 32 OTHEMAHE Ha Pa3peLLEHNETO e, KOraTo Ce YCTaHOBMU, Ye € CKIKYEH rpaxaaHCKv Bpak unm
€ OCMHOBEH OT Yy/aeHel, C Len fa ce 3a06MKONST HOPMUTE, PErNaMeHTUPALLM PEXUMA Ha YyXOEHUNTE.

Yacr Il
CuHsA kapTa 3a paboTta B Bbnrapua* 3a BucokokBanucgpuumpaHm paboTHuum oT
CTpaHu u3BbH EBponenckus cbro3

*B CUNA OT 01 FOHU 2011 r.

,CVHsTa KapTa Ha EBponenckusa cbio3d” npeacraBnsiBa paspelleHne 3a npebusasaHe Ha rpaxgaHun Ha
TpeTa AbpxaBa, KOUTO Ca BMCOKOKBaNMuMUMpaHu paboTHULM CbINacHO YCNOBUSATA 3a BriM3aHe U
npebuBaBaHe 3a noBeye OT TPW MecCela Ha rpaxaaHn Ha TpeTu ObpXKaBuM Ha TepuTopudaTa Ha
ObpXKaBuUTe- UNEHKN 3a Lenute Ha BMCOKOKBanuduLumpaHa TpyaoBa 3aeTOCT, KaKTO U Ha YneHoBeTe
Ha TexHuTe cemencrtaa."

lMapnameHTbT A BbBeAe C OKOHYATENHOTO NpUeMaHe Ha BTOPO YeTEHe Ha MPOMEHN B 3aKOHa 3a YyXAeHUNTe B
Penybnuka Bvnrapus, nybnukysaH B [IbpxaBeH BECTHUK, 6p. 9/28.01.2011 .
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LLle ce n3pasa u npunara cbrnacHo Oupektnea 2009/50/EQ ot 25.05.2009 r. Ta3u AMpekTvBa € HacouveHa da
JOMNpUHeCe 3a NOCTUraHeTo Ha Teau ey 1 aa ce CrpaBu C HeAoCTMra Ha paboTHa pbka Ypes HacbpyaBaHe Ha
npuemMaHeTo 1 MOBUNHOCTTa — 3a LeNUTE Ha BUCOKOKBanNWMUMpaHa TpyLoBa 3aeTOCT — Ha rpaxgaHu Ha
TPETV ObPXaBM 3a MPeCTou, HaaBULWABALLUM TPU Mecela, 3a Aa moxe OBLIHOCTTa Aa cTaHe no-npuBnekaTenHa
3a TakuBa pabOTHWLM OT Lenns CBAT W Aa Ce NOAMOMOTHE HerHaTa KOHKYPEHTOCMOCOOHOCT M MKOHOMUYECKM
pacTex. 3a NOCTUraHeTo Ha Te3u Lenu e HeobX0AMMO Aa Ce YNecHU NpUEMAHETO Ha BUCOKOKBaMM(ULMpaHH
paboTHNLM W TEXHWTEe CeMeNCcTBa KaTo Ce BbBede YCKOPeHa npoueaypa 3a npuemaHe W ce MpeaocTaBsiT, B
peavua obnact, couManHu U UKOHOMUYECKM NPaBa, PaBHU C Te3W Ha rpaxaaHuTe Ha npuemallaTta abpxaBa-
YneHka.

Heobxoanmo e CbLUo Aa ce B3emaT NpeaBua NpUOPUTETUTE, HYXAUTEe Ha Nasapa Ha Tpyaa W kanauuteTa 3a
MpYeM Ha ObpXaBUTE-UNEHKN. B KOMNETEHTHOCTTa Ha AbpXaBUTE-UNEHKM € [a 3anasBaT UMK BbBEXAAT HOBY
HaLMOHaNHW paspeLLeHus 3a npebreaBaHe 3a LienuTe Ha 3aeTocTTa. [paxaaHuTe Ha TPETW ObpXaByu cneasa fa
MMaT Bb3MOXHOCT Aa MojaBaT 3asBfieHue 3a CWHA kapta Ha EC wnu 3a HaumoHanHO paspelueHue 3a
npebuBaBaHe.

FPAXOAHW HA TPETU CTPAHHU

paxgaHu Ha TpeTW CTpaHW ca BCWYKM NULA, KOUTO He ca rpaxaaHn Ha Penybrvka bwnrapus, gpyra ctpaHa-
uneHka Ha Esponelickus cbto3, KoHdeaepaums Lseiuapus, Hopserus, NuxteHwanH unv UcnaHgus.

B cvotBetcTBME C uneHoBe 1 1 2 oT MpoTokona OTHOCHO no3uuusita Ha O6eanHEHOTO KpancTeo, Mpnanaums u
[annga, npunoxeH kbM [oroBopa 3a EBponenckns cbio3 1 KbM [loroBopa 3a cbh3gaBaHe Ha EBponeickata
0OLHOCT, Tesn ObpXaBu-YNEHKN HE yyacTBaT B npuemaHeTo Ha Oupektuea 2009/50/EO, He ca 06Bbp3aHu OT
Hesl, HUTO OT HENHOTO NpunaraHxe.

YCNoBUA 3A U3OABAHE HA ,,CUHA KAPTA HA EC”

3a ga morart fa kaHgugatcteart 3a ,CuHs kapTa Ha EBponenckus cbios” BUCOKOKBanMuUUmpaHuTe paboTHULMK,
KOUTO Ca rpaxaaHu Ha TpeTu CTpaHW TpsbBa Aa npuTexasaT BM3a 3a AbIFOCPOYHO npebuBaBaHe B
Penybnuka Bbnrapus.

»BUCOKOKeanuguyupaHa mpydoea 3aemocm* 03Ha4YaBa HaeMaHeTo Ha paGOTa Ha nuue, KoeTo:

— B CbOTBETHATa ObpXaBa-YneHka e 3alUMTEHO KaTo pabOTHUK WAM CRYXWUTEN NO cunata Ha HaLWMOHANHOTO
TPYAOBO MpaBoO M/MnM B CbOTBETCTBME C HAaLMOHamnHaTa npakTuka, HEe3aBMCUMO OT MPaBOOTHOLIEHWETO, 3a
LenuTe Ha ynpaxHsiBaHe Ha AEMCTBUTENHA U edhekTUBHA TPYAOBa OEMHOCT 3a Yyxaa CMETKa Ui nog vyxao
PBKOBOACTBO,

— rornyyasa 3annaLiaHe, u

— npuTexasa Heobxoaumarta noaxoasila 1 cneundmyHa KOMMNETEHTHOCT, A0Ka3aHa C BUCOKA NpodecoHanHa
KBanudukaums.

B uact Il Ha HacTosWMS CNPaBOYHMK Ca MOCOYEHM KPUTEPUM OTHOCHO NpWU3HaBaHe Ha NpodecroHanHa
KBarmMdvkaums - ygoctoBepeHuMe 3a  npugobuto  Bucwe obpasoBaHMe WM Ype3  geporauus
MOHE NET roAMHN NPOGECHOHANEH OMUT Ha PaBHULLE, CPaBHUMO C NpugobuTo BUCwe obpa3oBaHue, N KOETO
MMa OTHOWEHWE KbM MnpodecusTa WKW CeKTopa, YTOMHEHW B TPyAoBMs [OrOBOP Wnv 0BBBP3BALLOTO
npeanoxexme 3a pabota; TpusHaBaHe Ha  npuaobuto  Bucle  oOpasoBaHMe B YyxOWHa:
http://mail.nacid.bg/newdesign/kap/index.php?id=2

Mo OTHOLIEHWE Ha N3aBaHETO Ha BM3a W3UCKBAHETO € 3a NIMYHO NoAaBaHe (0T YyxaeHeua) Ha LOKYMeHTUTe
3a BM3a B Bbnrapckoto noconctBO/KOHCYNCTBO B CbOTB.AbpXaBa. VHdopmauus 3a u3naBaHe Ha BU3M U
onpegensHe Ha Br3oBus pexxum: hitp://lwww.mvr.bg/Guide/visa_regime.htm

»pudobumo eucwe obpazoeaHue“ 03HayaBa [AWNNIOMa, CBWAETENCTBA MMM [APYro YAOCTOBEPEHWE 3a
(hopmanHa Kanudukauus, n30aneHn oT KOMNETEHTEH OpraH, Ypes KOUTO Ce A0KasBa YCNewHOTO 3aBbpLuBaHe
Ha nporpama 3a BucLue 06pa3oBaHie, a UMeHHO Habop OT KypcoBe, OCUTypeHu oT obpa3oBaTenHa MHCTUTYLMS,
npu3Hata kato Bucle y4ebHO 3aBefeHMe OT AbpxaBaTa, B KOATO Ce Hamupa. 3a LenuTe Ha Hacrtoswara
AVpeKTMBa NpuaobuToTo BUCLE 06pa3soBaHue ce B3eMa npeasma, Npu ycrnoeue Ye 0b6y4eHneTo, Heobxoammo 3a
npuaobueaHeTo My, € 61rno ¢ NPOABLITKUTENHOCT NOHE TPYU FOANHMU.
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3a [na ce OueHW aanu CbOTBETHUAT rPakAaHWH Ha TpeTa Abpxasa “Ma NpugobuTo Bucle 0bpasoBaHMe, MOXE
Ja ce HanpaBu nosoeaBaHe Ha HuBa 5a u 6 ot ISCED (,MexaoyHapogHa CTaHgapTHa knacudukauus Ha
obpasoBaHueTo*) ot 1997 .

»IIpoghecuonaneH onum*“ o3HauyaBa AENCTBUTENHO W 3aKOHHO YNpaXHABaHE Ha CbOTBETHATa Npodecys.
»,PeanamenmupaHa npoghecus” o3HayaBa pernameHTMpaHa npoecus CbrnacHo onpeaeneHneTo B YneH 3,
naparpac 1, byksa a) ot lupektusa 2005/36/EQ.

W3OABAHE U CPOK HA BAITMAHOCT HA ,,CUHATA KAPTA HA EC”

,CUHsITa KapTa Ha EBponelickus Cbio3” ce n3gaBa cnep cneumanHo paspeLuerne oT MUHUCTepCTBOTO Ha Tpyada 1
cousanHata NonnMTUKa, KaTo paspelleHneTo Moxe da ObAe NOJHOBSBAHO MpU HanWyMe Ha OCHOBaHMS 3a
npen3aaBaHeTo My.

PaspelueHneTo npegoctaBs noeTaneH AOCTbN A0 Nasapa Ha Tpyada, Kakto W 40 npasaTa Ha npebusaBaHe U
MOBWITHOCT, 32 CbOTBETHUS YyXKAEHEL, 1 HErOBOTO CEMENCTBO. KpalHMAT CpoK 3a pasrnexgaHe Ha 3asBneHUeTo
3a cuHa kapta Ha EC cnegsa pa He BkniouBa BpemeTo, HeOOXOAMMO 3a Mpu3HaBaHe Ha NpodecuoHanHa
kBanudukaums, unu BpemMeTo, HeobXoaMMo 3a M3faBaHe Ha BW3a, ako TakaBa Ce M3uckBa. [upekTueaTta He
3acdra HauMoHanHWTe npouedypu 3a npusHaeaHe Ha gunnomu. OnpedensHeTo Ha KOMNETEHTHUTE OpraHu He
3acsira ponsita 1 OTTOBOPHOCTUTE Ha ApYrv HALMOHAMHN OpraHu U KbAETO € NPUINOXUMO, COLMarHUTe NapTHLOPU
BbB BPb3Ka C PasrnexgaHeTo Ha 3asBMNEHNETO U C PELUEHWNETO MO TOBa 3asBEHNeE.

HOCTbI1 40 MA3APA HA TPY[JA U BE3PABOTULIA

Mo OTHOWeEHWE Ha KamauuTeTa 3a MpUeM AbpXaBUTE-UNeHKW 3anasBaT Bb3MOXHOCTTA [a He NMpeaocTaBsaT
paspelleHns 3a npebuBaBaHe C LN HaeMaHe Ha paboTa Mo MpUHLMN WAM 3a onpegeneHn npodecuu,
NKOHOMWYECKI CEKTOPU UI PETUOHM.

[vpekTBaTa 3aunMTa PaBHOTO TPETUPAHE HA FPAXAAHUTE HAa LbPXKABUTE-YNEHKN W MPUTEXATENUTE Ha CUHS
kapTa Ha EC no OTHOWeHue Ha 3annaliaHeTo, korato Te Ce HamupaT B CPaBHWUMO NONOXeHue. PaBHOTO
TpeTMpaHe Ha NpuUTeXaTennuTe Ha cuHs kapTa Ha EC* He obxBala mepkuTe B 06nactta Ha NpodecMoHanHoTo
oby4eHune, kouTo ca 06XBaHaTK OT CXEMUTE 3a COLMarnHo noanomaraHe.

3a fa ce cnasv NpuHUMMBT Ha OO6LHOCTHUTE npediepeHuMn U ga ce u3berHat Bb3MOXHW 3moynoTpedu ¢
pexnma, NpoecnoHanHaTa MOBUIHOCT Ha BUCOKOKBaNMMULMPaHUTE paboTHULM OT TPETU AbpKaBu creasa fa
Obae orpaHMyeHa npe3 MbpBUTE 2 TOAMHW Ha 3aKOHHA 3a€TOCT B AbpXaBa - uneHka. [pes mbpeute 2 rognHu
CMsiHaTa Ha paboTogaTten Cblo € NMPeAMET Ha MPEABApUTENHO MUCMEHO PA3pPELUEHWE OT KOMMETEHTHUTE
OpraHu Ha JbpxaBaTa-YneHka U B CbOTB. C HALMOHANHUTE NPOLeaypy.

Bespabotuuara cama no cebe cu He npeacTaBnsBa OCHOBaHWE 3a OTHEMaHe Ha CuHs kapTa Ha EC, ocBeH ako
nepnoabT Ha GeapaboTtuua npesuiumn 3 NOCneaoBaTENHN MeceLa Uk Bb3HWKHE NOBEYE OT BEHBX B Nepuoga
Ha BanMAHOCT Ha CuHsTa KapTa Ha EC.

®OPMAT HA ,,CUHATA KAPTA”
®opmaTbT Ha cuHaTa kapta Ha EC cnegsa aa 6bae B cboTBETCTBUE
¢ PernameHt (EO) Ne 1030/2002 Ha CvBeta oT 13 toHn 2002 r.

OTHOCHO €AMHHWS hopMaT Ha paspelleHusTa 3a npebuBaBaHe 3a ’ e Y
rpaxpaHUTe Ha TPeTW CTpaHW. Bcsika OT gbpkaBuTe-urneHkM MMa L "
Bb3MOXHOCT f[la BMMCBA WHGOPMaLMs, NO-CreuuantHo OTHOCHO ph o

YCNoBUSTA, NPK KOUTO NIALETO MMa NpaBo fa paboTy. P 5
NMPEEUBABAHE HA CEMEACTBOTO HA YYXOEHEL MONy4un e, 0

»CUHA KAPTA HA EC”
UreHoBeTe Ha CEMENCTBOTO Ha YyxaeHel®, koiTo e nonyyun ,CuHs
kapTa Ha EBponelickus Cbio3” MoraT Aa nonyyar paspelueHve 3a

* YneH.14 ot AupekTnea 2009/50/EO
5 .
3a uneHoBe Ha CEMEMCTBOTO Ce CMATAT CbhpyraTa, Jeuarta U poauTeNuTe, 3a KOUTO Ce Ab/IKM M3APbXKKa.

10



EBponeiicku (oHJ 32 MHTErpanys Ha rpaXk/1aHu Ha ('8,._ oy 9
TPETU CTPaHU . EI/I (J
MuHHCTEpCTBO HA TpyJa U COLMAIIHATA ITOJIUTHKA g’ [D J

Buarapua
Ha PenyOnuka bwarapus iz

3)

——T N,

~—

npoabmxuTenHo npebusasaHe B Penybnuka bunrapus 3a cpoka Ha BanuaHoCT Ha ,CuHsaTa kapta Ha EC”, ako
OTroBapsAT Ha CMeLHNTE U3NCKBAHWS:

1. [aumaT OCUrypeHo XUnuLle,

2. [a1MarT 3a4bIKUTENHN 30PaBHI 3aCTPAX0BK 1 OCUTypsiIBaHE,

3. [awumart goctaTb4HM CPEeACTBa 3a U3apbxka, 6e3 aa ce npubsrea 4o cuctemara 3a CoLmarnHo
noanomaraHe, B pasmep He Mo-Maibk OT MUHUManHaTa MeceyHa 3annarta uin MUHUMarnHata neHeus B
Penybnuka Bbnrapus 3a cpoka Ha npebuBaBaHe;

MpunaraneTo Ha Aupextusa 2009/50/EQ crenBa Aa npeaBWKAa MbBKAB U AUKTYBAH OT ThPCEHETO PEXUM Ha
BMW3aHe, KOWTO Ce OCHOBaBa Ha OBEKTUBHUM KPUTEPUM KAaTO MWHWMAneH nmpar Ha 3anfatata, CbMoCTaBuM C
paBHULLaTa Ha 3annaTuTe B AbPXaBUTE-UNEHKN, KaKTO 1 Ha NPoeCUOHaNHUTE KBanugukaLmm.

Bcsika OT gbpaBuUTe-YNeHku creasa Aa onpegeni Ceos npar B CbOTBETCTBUE CbC CUTYaLMsITa U OpraHusaumsTa
Ha CbOTBETHWA Nasap Ha Tpyfa M ceosiTa 06Lla MMUrpaLMOHHa NONUTUKA. 3a KOHKPETHI Npodhecu Moxe fa ce
MOCTaHOBM Jeporaunsi® oT OCHOBHWSI PeXMM MO OTHOLUEHME Ha Mpara Ha 3annaTtuTe, Korato CbOTBETHaTa
ObpXKaBa-yrieHka cMsTa, Ye CbLiecTByBa cneuuduyeH HegocTur Ha paboTHa cuna v korato Tesun npodecum ca
yacT ot ocHoBHa rpyna 1 1 2 Ha ISCO (,MexayHapoaHaTa cTaHgapTHa knacudukaums Ha npodecumre”).
braronpusTHuTe ycrnoBus 3a CbOMpaHe Ha CEMEMCTBOTO M 3a AOCTbN 4O pabota 3a Cbhpysu LensT
NPUBMINYAHETO Ha BUCOKOKBANMUMUMpaHW paboTHALM OT TpeTu AbpxaBu. [bpkaBuTe - YneHKM umat
Bb3MOXHOCTTA Aa 3ana3BaT Wi BbBEXAAT YCMOBMS U MEPKU 3@ UHTErpaLs, BKITIOYUTENTHO €3UKOBO 00YyYEHME,
3a YNEHOBETE Ha CEMENCTBOTO Ha npuTexarten Ha cuHs kapta Ha EC. YUpes peporauus ot uneH 5, naparpad 4,
nbpBa anuHes ot Jupekmusa 2003/86/EQ paspelueHnsiTa 3a npebuBaBaHe Ha YNEHOBE Ha CEMEWCTBOTO Ce
n3gaBaT He MO-KbCHO OT LUECT Mecela Cref hatata Ha nofgaBaHe Ha 3asiBIEHWETO, KOraTo Ca M3MbJIHEHW
ycnosusTa 3a CbOMpaHe Ha CeMencTBoTo.

»CUHA KAPTA HA EC” U3OAQEHA B IPYI'A CTPAHA-YINEHKA HA EC

Axo uyxpeHel nputexaea ,CuHs kapTa Ha EC” nagapeHa B gpyra ctpaHa-uneHka Ha EC u e npebuBaBan Ha
TepuTOpMsiTa Ha Ta3n cTpaHa Han-manko 18 meceua, moxe ga monyun ,CuHs kapTa Ha EC” n ga npebusasa
3aeHO CbC CeMeicTBOTO C1 B bbnrapus. 3asBneHneTo 3a nonyyasBaHe Ha paspeLueHure ce NoAaBa He Mo-KbCHO
OT eaWH Mecel| CNeA NPUCTUraHETO Ha YyxaeHela B Penybnvka Bbnrapus.

l'eorpadhckata MoBUMHOCT B pamkute Ha OBLLHOCTTa cnefBa Aa Obae KOHTponMpaHa M BOLEeHa OT TbpCEHETO
npe3 MbpBKS NepUOf Ha 3aKOHEH NPECTOI Ha BIUCOKO kBanuduumpaHus paboTHUK OT TpeTa abpxaea. Cneasa aa
ce npeasuasaT geporauyun ot Oupektuea 2003/109/EO Ha CueeTa ot 25 HoemBpyn 2003 r. OTHOCHO CTaTyTa Ha
ABbITOCPOYHO NpebrBaBally rpaxaaHu OT TPETU CTpaHW, 3a Aa He Ce CaHKLWOHMpaT reorpadckn MoBUnHUTE
BMCOKOKBanMuumMpaHm paboTHUUM OT TPeTW AbpXaBu, KOMTO BCE OWe He ca npuaobunu cratyc Ha
AbRrocpoyHo npedusasall B EO, nocoyeH B HacTosILLATa AMPEKTUBA, KAaKTO 1 3a ia Ce Hachkpuu reorpadckata 1
LUMpKynsipHaTa Murpaums.

MONYYABAHE HA CTATYT HA AbJITOCPOYHO NMPEEUBABALL B PEMYBJIUKA BBITAPUA HA
NPUTEXATEN HA ,,CUHA KAPTA HA EC”

lMputexaten Ha cuHs kapta Ha EC moxe ga nomyun cTaTyT Ha AbArocpouHo npebuBaBaHe B Penybnuka
Bvnrapus, ako e npebveaBan 5 roauH1 3aKOHHO M HEMPEKBCHATO Ha TEPUTOPUSATA Ha HAKOS AbpKaBa — YNeHKa
Ha EBponelickusi Cblo3, KaTo MpuTexaTen Ha cuHA kapta Ha EC, oT kouTo mocnegnute 2 roguHn ca Ha

6 Jeporauya e npaBeH TEPMMH O3HayaBall YacTMYHa OTMAHA Ha onpejesieH 3akoH. [on3Ba ce KakTo B
rPa’kAaHCKOTO Taka M B LIbPKOBHOTO MpaBo. B cmucbria Ha ,,EBponeiickoTo MMpaBo”, Aeporauus Moxe Aa ce
nossBa M B C/yyauTe, KoraTto oOnpejesieHa AbpaBa 4YJeHKa ce 6aBM C MpMIaraHeTo Ha €/IEeMEHTM OT
»EBpONencKkuTe PernameHT” B CO6CTBEHUTE CM MPaBHM CUCTEMM, MPH MOOKEHME, Ye MMa JOrOBOPEHN CPOKOBE
3a TOBa, MM B C/lyyauTe, KOraTo AbpiKaBa YJeHKa e npejrnodvena fa He npuaara onpejesieHa Knaysa oT
JI0roBOpa C1 3a NPUCHEAMHABAHE MOPajAM BbTPELIHU 06CTOATENCTBA KaTO HanpMMeEp M3BBHPEAHM MONOKEHUS U
dopc-maxop.
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TeputopusiTa Ha Penybnuka Bbnrapus. Crnea npuaobueaHeTo My CTaTyTbT Ha LbIrOCPOYHO npebuBaBaHe €
NOCTOSIHEH, AOKONKOTO HE C& HAaKbPHSABAT NPUHLMMITE OT 3HAUYMM OOLLECTBEH MHTEpEC.

Cnepnga cblUo fa ce paspeluaT no-Abiri nepuoan Ha oTcwCTBUE OT npeasuaeHuTte B [upektusa 2003/109/E0,
cren KaTo BMCOKOKBaNM(MUMPaHWAT paboTHMK OT TpeTa AbpXaBa € NOMyyun CTaTyC Ha ObITOCPOYHO
npebueagaly B EO, 3a fa ce Hacbpum Heroata LypKyspHa 1 BpEMEHHa MUrpaLms.

OTHEMAHE WIMX OTKA3 3A NOAHOBABAHE HA CUHA KAPTA HA EC

1. ﬂ,'bp)KaBI/ITe-‘-IJ'IeHKVI OTHEMaT UM OTKa3BaTt NoJHOBABAHETO Ha CMHA KapTa Ha EC, n3pageHa Bb3 0CHOBA Ha
HacToAllaTa AUPEeKTUBa, B CedHNTe Cryvyan:

a) korato 15 e 6una npngobuta ypes namama, panmdulmMpaHa M NoanNpPaBeHa;

6) KoraTo ce Okaxe, Ye MpUTEXATenaT M He € OTroBapsy UMK BedYe He OTrOBaps Ha YCroBUATa 3a
BNu3aHe 1 npebuBaBaHe, ONpeaenieHy B HacTosLLATa AMPEKTUBA, U Ye NpebuBaBa C Len, pasnnyHa oT Tasu,
3a KOSITO NpUTEXaTensT e Nomy4nn paspeLueHie 3a npebueaBaHe;

B) KOraTo MpuTeXaTensT M He € Crasun OrpaHUYeHNATa, NpenBUaeH Mo OTHOLLEHWE Ha 4OCTbM A0
nasapa Ha TpyAa 1 BpemeHHa Gespabotuua.

2. Jlnncata Ha yBegomnieHWe 3a cMsHa Ha paboTogaTten waw Havano Ha 6espaboTuua He ce cmdATa 3a
[0CTaTb4YHO OCHOBaHWE 3@ OTHEMaHe UMK OTKa3 3a NOAHOBSIBaHE Ha CUHs kapTa Ha EC, ako nputexatenst Ha
kapTaTa MOXe Aa AOKaxe, Ye YBEAOMIIEHMETO HE € [OCTUrHamo [0 KOMMETEHTHUTE OpraHu Mo HE3aBUCELN OT
npuTeXaTens NPUYMHM.

3. [lbpxaBuTe-yneHkn MoraT fa OTHeMar Wnn Ja oTKaxaT NoAHOBABAHETO Ha CiHS kapTa Ha EC, usgageHa Bb3
OcHoBa Ha [lupekTusara:

a) oT CboOpaxeHus, CBbP3aHM C ODLIeCTBEHUsI peq, obLiecTBEHaTa CUIYPHOCT MM OOLLECTBEHOTO
3apase;

) koraTo npuTEXaTensT Ha CuHA kapTa Ha EC He pasnonara ¢ gocTaTbyHO CpeACTBa 3a CBOSTA
cobCcTBEHa M3OpbXKKa M, KOraTo € MPUNOXMMO, 3a M3APbXKKATa Ha YNEeHOBETE Ha CEMENCcTBOTO cu, 6e3 aa
npubsirea 4o cuctemara 3a CoLnanHo NognoMaraHe Ha CboTBETHaTa AbpaBa-uneHka.

B) KOraTo CbOTBETHOTO NULIE He e CboOLLMO agpeca cu;

r) KoraTo nputexaren Ha cuHs kapta Ha EC nogage monba 3a counanHo nognomaraHe, npu ycrosue ye
noaxoAasila NMCMeHa MHGopMaLms no To3n BbNPOC My € buna npeaBapuTENHO NPeAOCTaBeHa OT AbpxasaTa-
uYneHka.

Cpep u31cKBaHMATa 3a OTHEMaHE Ha pa3peLLEHNETO e, KOraTo Ce YCTaHOBM, Ye € CKMKYEH rpaxaaHckiu bpak unm
€ OCVHOBEH OT YyXAeHeL, C Len Aa ce 3a06MKoNsAT HOpMUTE, pernamMeHTUpaLLy pexumMa Ha YyxaeHuuTe y Hac.

NPEAOCTABAHE HA CTATUCTUYECKU IAHHU

PaboTogatensr, CbOTB. KOHTPOMHMTE OpraHu credsa da MpeacTaBAT FOAMUWHO CbOTBETHWTE [AaHHW 3a
HabntoaeHne kbM KomucnsTa B cboteeTcTaue ¢ Pernament (EO) Ne 862/2007 Ha EBponeiickusi napnameHT v Ha
Cbeeta ot 11 tonm 2007 r. 0OTHOCHO cTaTUCTMKaTa Ha OBLWHOCTTa 3a MUrpaumMsTa U MexayHapoaHaTa sakpuna.

Bcska rognHa u 3a mbpsK MbT He No-KbCHO OT 19 toHn 2013 1. obpXaBUTE-4NEHKM B CbOTBETCTBME C PernameHT
(EO) Ne 862/2007 npepoctaesAT Ha KomucusTa CTATUCTMYECKM OaHHM 3a Opost Ha rpaxmaHuTe Ha TpeTu
ObpXaBK, HA KOUTO € MpeaocTaBeHa CUHA KapTa Ha EC 1 OOKONKOTO e Bb3MOXHO 3a 6posi Ha rpaxaaHuTe Ha
TPETU ObpXKaBu, YMATO CWHA kapTa Ha EC e Bunma nogHoBeHa MnM OTHETA Npe3 nMpedulHaTa KaneHaapHa
rogvHa, kaTo NocoYBaT TAXHOTO rPaXAAHCTBO U npodecus.

Apyau usnonseaHu usmoYyHuUyu:

» HayuoHaneH doknad ,3adogonsgaHe Hyxdume om pabomHa pbka Ype3 muepayus 8 bureapus” -
yacm om Mex0yHapoOHUst npoekm Ha EBponelickata MurpaunoHHa Mpesxa

= 3aKoHONpoeKkm 3a uaMeHeHue U donbiHeHUe Ha 3aKoHa 3a HacbpyagaHe Ha 3aemocmma
[1B100/2010

= Bk MHpobusHec” bp. 3u 13/ 2011
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Reference Guide for Inmigrants’ Employers’

After the validation of the Contract for joining the Republic of Bulgaria to the European Union on the
01.01.2007, in the domain of free movement of workers, for the creation of conditions for exercising
from the civilians of EU and their right for free movement with the aim of work , the Community law is
completely applied, which is their main right.

In March, 2000, the European Council in Lisbon has set the aim until 2010. The Community to become
the most competitive and dynamic, based on the knowledge economy of the world, capable to steady
economic growth with more and better working positions and with bigger social unity. The measures for
attraction and keeping the highly qualified workers from third countries as a part of approach, based on
the needs of the countries members, have to be reviewed in a wider context of the integrated directions
for growth and working positions.

Part |
NORMATIVE AND INSTITUTIONAL FRAME

REGARDING THE FOREIGNERS’ EMPLOYMENT ON THE TERRITORY OF THE
REPUBLIC OF BULGARIA

State normative acts:

o Law for encouraging of the employment /LEE/

o Law for the foreigners in the Republic of Bulgaria /LFRB/

o Law for the Higher Education

o Law for the acknowledgement of the professional qualification
o Law for the tourism

e Regulations for application of the law for the foreigners in the
Republic of Bulgaria

o Decree for the conditions and the order of issuing, refusal and
deprivation of work permissions of the foreigners in the Republic
of Bulgaria

e Decree for the conditions and the order of commissioning of workers or personnel from the countries
members or workers and personnel from third countries in the Republic of Bulgaria within the frames of
presenting services

o Decree N2 from 10.09.2002 for the conditions and the order of issuing of permissions for completing
an activity on free practice from foreigners in the Republic of Bulgaria

o Directions for application of the Decree for the conditions and the order of issuing, refusal and
deprivation of work permissions of the foreigners in the Republic of Bulgaria

* This Reference Guide is created around the 15.04.2001.
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o Concrete instructions to the departments “Labor Office” for accepting documents for issuing of work
permissions to foreign civilians

o National strategy for immigration and integration
o Actual strategy of the employment in the Republic of Bulgaria
International Normative Acts:

¢ Contract for joining the Republic of Bulgaria to the European Union
o Charter of the main rights of the European Union

e Regulations /European Economic Community/ Ne 1612/68 of the Council from 15.10.1968 for free
movement of workers within the Community

o Directive 2009/50/ European Community of the Council from 25.05.2009 regarding the conditions of
entering and staying of civilians from third countries for the aims of highly qualified labor employment 7

o Directive 2004/114/European Community of the Council from 13.12.2004 regarding the conditions of
accepting civilians from third countries with the aim of education, students exchange, gratis education or
voluntary activity

o Directive 2005/71/ European Community of the Council from 12.10.2005 regarding a specific procedure
for acceptance of civilians from third countries for the aims of implementing science research activity

o Directive 2003/109/ European Community of the Council from 25.11.2003 regarding the statute of long
term stay of civilians from third countries

o Directive 2003/86/ European Community of the Council from 22.09.2003 regarding the right of gathering
the family

o Directive 2005/36/European Community of the European Parliament and of the Council from 07.09.2005
regarding acknowledgement of the professional qualifications

o ISCED “International Standard classification of the education” from 1997
e |SCO 88 "International Standard classification of the professions”
/the National classification of the professions is based on it/

e Convention for acknowledgement of the qualifications, related to the higher education in the European
region /Ne165 from 1997/, called for short Lisbon Convention

e Regulations /European Economic Community/ Ne2408/71 of the Council from 14.06.1971 for the
application of schemes for social security of employed people, independently employed people and
members of their families, who are within the frames of the Community

o Regulations /European Community/ Ne859/2003 of the Council from 14.05.2003 for widening of the
applied field of the decrees of Regulations /European Economic Community/ Ne1408/71 and decree
[European Economic Community/ Ne 574/72 for civilians of third countries, who stay legally in the
community and who pass the border between countries members

Institutional frame of the migration policy:
0 Ministry of labor and social policy with Department “Free movement of people, migration and integration”
o National service “Police” of the Interior Ministry and department “Migration”

0 Bulgarian diplomatic missions and the services of labor and social issues related to the embassies
abroad?

7 BG L 155/17 Official Journal of the European Union 18.06.2009
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0 Employment agency and its branches - Departments “Regional Employment Service”/DRES/ and
Departments “Labor Office” /DLB/

Executive agency “Main labor Inspection”

Ministry of education, youth and science, respectively Regional Inspectorate /RIE, MEYS/

National statistics Institute

National council of labor migration

State agency of the Bulgarians abroad

Ministry of Justice to which there are Council of citizenship and Department “Bulgarian citizenship”
Ministry of Foreign Affairs /issues visas through its diplomatic and consular offices/ ®

National center for information and documentation /NCID/ (charged with the procedure of an academic
acknowledgement of certificates of higher education)

o Others with little relation to the employment policy:
State agency for the refugees (deals with the requests for those seeking a shelter) and
National commission for fighting the traffic of people to the Council of Ministers

© O 0O o oo oo

o Other partners:
Confederation of the employers and syndicates in Bulgaria, Association of the industrial funds,
Confederation of the independent syndicates in Bulgaria, Labor confederation “Support” and non-
governmental organizations /NGO/ to the Bulgarian civilian society and to the immigration communities.
Law clinic for refugees and migrants. Center for law help “A voice in Bulgaria”, migrant's service of the Bulgarian
Helsinki Committee CERMES - Center for migration researches of New Bulgarian University, Open Society Institute
and others.

Cooperation with third countries in the area of the economic migration

Some of the agreements, made with key countries for the Bulgarian economic immigration:

o  Agreement for foreign workers with Germany /1992, changed in 2003/
o Agreement with the Czech Republic 12000/

With other countries such as Switzerland 12002/, Luxembourg 12003/, France /2003/ there are
agreements made for so called trainees

o  Agreement with Portugal /2003/
o Agreement with the region of Lombardy, Italy 2004/
o Agreement for the regulation of the labor migration between the two countries with Spain /2005/
o Agreement on the Directive 96/71 with Great Britain /2009
Part Il

Work permits issuing for foreign citizens

The law clearly distinguishes two categories of labor employment for foreigners, which can be accomplished after
issuing a work permission: hiring on labor relations from an employer in the context of the Labor Code and
commissioning within the frames of presenting services on the territory of the Republic of Bulgaria.

8 Such services are already created in Madrid, Athens, Berlin, London, Dublin and Nicosia.
® Bulgaria isn’t a part of the Schengen space yet, it is expected to be accepted before the end of 2011. At
the moment there are national visas issued, which give the right of entering and staying on the territory of
Bulgaria up to 90 days within the frames of 180 days.
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CONDITIONS FOR WORK PERMIT ISSUING

A work permit is issued to a foreigner who has socialized knowledge, skills and professional experience,
necessary for the relevant job or position in accordance with article 71 from the Law for encouragement
of the employment /LEE/. The work permit on the labor relation can be issued according to the state,
development and public interests of the labor market , if:

1. The local employer has presented evidences that he has been searching for in the previous period ,
not shorter than one month, within the frames of the labor market, the necessary specialist including in the
Department “Labor Office” of the Employment Agency , through adverts in the national and local means of mass
communication; evidences may be presented connected to the market research, made in other ways, through
Internet, EURES etc.

2. The foreigner has special medium or higher degree of education and/or specific professional
qualification and experience which meet the objective requirements for the relevant job/work position and the
accomplished activity.

3. There aren’t Bulgarian citizens or foreigners with a permanent stay in the Republic of Bulgaria or
citizens with equal to their rights, according to article 70, paragraph 3 from the Law for encouraging the
employment with the wanted profession, specialty and/or qualification. In addition, there isn’'t a possibility for
timely training of the necessary to the employer staff, which is stated after the research of the the labor market,
conformable to the objective requirements of taking the position and the particularity of the activity.

A work permit for foreign workers is issued by the Employment Agency on employer’s request — physical or
juridical person, registered on the Bulgarian law or by the wish of juridical person, registered on the Bulgarian law,
side of an active intercompany contract with a foreign juridical person, who is employer to the foreigner.

The documents, necessary for the issuing of a work permit have to be presented to the Labor Office, where the
foreigner works. The normatively established deadline for taking a decision on a request for issuing a work permit
is 30 days.

SIMPLIFIED CONDITIONS FOR WORK PERMIT
ISSUING

Simplified conditions for work permit issuing are envisaged
for:

- Foreigners whose employment on the territory of the
country is a result of the accomplishment of international
contracts of which the Republic of Bulgaria is a side;

- High leading staff of associations and branches, created
in Bulgaria from foreign juridical people and investors;

- Specialists from such associations and branches, who

have got specific professional knowledge and skills as a
result of minimum one year previous employment in the foreign structures of the organ , exercising the rights
of ownership;

- Guest teachers, lecturers and teachers in Bulgarian high and secondary schools with a decision accordingly
of the academic councils of the high schools and the Regional Inspectorate of Education of the Ministry of
Education Youth and Science;

- Commissioned employees of a foreign company in connection with the coordination of the activity and/or the
implementation of projects for improvement the activity of a created by the company association or branch on
the territory of Bulgaria;

- Specialists of foreign companies in connection with an agreed assembly, launch and repair of an imported
equipment, installment of special technologies, no-how, application of a specialized and unique technique,
and sent to have training in this connection;
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- Sportsmen and trainers with special personal qualities and high level of professional knowledge and skills;
people, married to Bulgarian citizen;

- People from Bulgarian origin;

- Employees of foreign tour operators commissioned on the territory of Bulgaria with the aim of control and
coordination of the execution of an agreed contract with Bulgarian tour operator or hotel keeper according to
the Law for Tourism;

Beside these, the Minister of the Labor and social policy may, if there is a proved expedience, to allow the issuing
of work permits in separate cases out of the limits on article 71, point 2 from the Law for encouragement of the
employment.

When it is necessary, he requires the opinions of the competent ministries, departments, creative unions, sport
federations and unions, organs of local self-governance, organizations of the employers and employees.

EMPLOYMENT WITHOUT THE NEED OF A WORK PERMIT
Work permits are not required for foreigners who:

0 Have the permission for a permanent stay in the Republic of Bulgaria or have equal rights through given right
for a shelter, acknowledged statute of a refugee or humanitarian statute;

0 Are hired or sent to work according to an international contract, of which the Republic of Bulgaria is a side,
when the liberation of the obligation of having a work permit is envisaged in the contract;

0 Are sent in the country on the strength of intergovernmental contracts and programs for rendering legal,
financial, expert, humanitarian and other help to Bulgarian institutions, with which they aren’t in labor
relations;

0 Represent managing trade associations or branch of a foreign juridical person;

0 Are members of managerial councils and boards of directors of trade associations and as far as they don't
work on labor relation;

0 Are representatives of foreign trade associations, registered in the Bulgarian Chamber of Commerce and
Industry;

0 Are accredited as members of foreign diplomatic, consular and trade representations, as well as to
representations of international organizations in the Republic of Bulgaria;

o Are officially accredited in the Ministry of Exterior of the Republic of Bulgaria correspondents of foreign means
for mass communication;

0 At the keeping of their usual stay abroad are participants in scientific, cultural or sport events from a public
significance, if their activity in the Republic of Bulgaria does not exceed 3 months;

o Are applying for the statute of a refugee, right for shelter or humanitarian statute — for labor activity, organized
in the centers, created by the State Agency for the Refugees at the Council of Ministers.

There may be accomplished a short term employment without a work permit in the cases registered in the Labor
Office by the employer within 3 days considered from the beginning of the employment.

o Foreign students from Bulgarian origin who are trainees of the Republic of Bulgaria for an employment within
the frames of:

- 20 hours a week during the school year or
- 3months in a calendar year during the officially announced, for the correspondent high school, holidays;

o Foreign students in Bulgarian high schools for employment up to 6 months in connection with teaching
practice, directly connected with the subject of their study;
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0 Students in foreign high institutions for employment up to 6 months in connection with teaching practice,
directly connected with the subject of their study where the exchange is within the frames of an
accomplished by students or youth organization international exchange program, previously coordinated
with the Ministry of Labor and Social Policy related to the number and the concrete working positions of the
foreign students;

0 Students and pupils in foreign high educational institutions and professional schools for a holiday
employment up to 3 months in a calendar year on an international exchange, realized with the mediation of
the Employment Agency;

Foreigner, commissioned in the Republic of Bulgaria by his foreign employer for a deadline up to 3 months within
the frames of 12 months, may accomplish concrete tasks without a work permit if he is registered in the
Employment Agency in the following cases:

0 Accomplishing of an assembly and guaranteed repair of machines and equipment supplied from abroad;
0 Training in the service or acceptance of ordered equipment, machines and other things;
0 Passing of a training course within the frames of a supply export contract or licensed contract;

o0 Employees of foreign tour operator companies, commissioned at the conditions and the order of the Law for
Tourism, within the frames of one tourist season for the accomplishment of tasks, connected with the control
and coordination of agreed tourist services with the Bulgarian tour operator or hotel keeper for the deadline
up to 6 months within the frames of 12 months through a single registration in the Employment Agency.

The registration has to be accomplished before entering of the foreigner on the territory of the country.

CONDITIONS FOR REFUSAL OF ISSUING AND EXTENSION OF WORK PERMIT
The issuing and extension of work permit are refused, when:
- The decrees of article 71 from the Employment Promotion Act are not observed;

- The requirements of the Decree for the conditions and the order of issuing, refusal, deprivation of work
permits of foreigners in the Republic of Bulgaria, are not observed;

- The foreigner is sanctioned for an illegal labor activity for previous 5 year period or according to the
presented documents he has worked illegally in the Republic of Bulgaria at a previous stay and/or at the
moment of bringing the request;

- The employer/person hiring at work a commissioned foreigner is sanctioned for the previous two years
period for using the labor of a foreigner without a work permit;

- For the last 3 months, the employer has fired by his own initiative Bulgarian citizens, foreigners with a
permanent stay in the Republic of Bulgaria or foreigners with equal to their rights according to article 70,
paragraph 3 from the Law for encouraging the employment, who can be hired at the working position for which
it is required a foreigner to be hired;

- The employer is sanctioned for transgressing the Labor Law, which is proved by a convenient document;

- The requirements, established with other normative acts for exercising of a specific profession by a
foreigner in the country, are not met;

- There are reasons available according to articles 10,11, 21a of the Law for the Foreigners in the
Republic of Bulgaria.
In article 48 from the Law for the Foreigners in the Republic of Bulgaria is determined the amount of fines and
property sanctions which the control organ Executive Agency “Main Labor Inspection” has to impose except if the
employer/local person or the foreigner are not subject to a heavier sanction.
With changes in the Employment promotion Act is envisaged an input of a limited access in the hiring of
foreigners for the employers who have presented a notification for mass firing of workers from a given branch.
Besides the bill envisages to the illegally hired illegally stayed foreigner to be paid a compensation by the
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employer which includes the amount of the minimum working salary for the country or for the correspondent
economic activity for a period not shorter than 3 months. The compensation is due after the return of the
foreigner. The employer has to take the expenses for the return of the foreigner.

DOCUMENTS FOR ISSUING A WORK PERMIT

At the application of the request for issuing of a work permit the employer /the local person, the introducer/
presents to the Department “Labor Office” the documents according to article 11, paragraph 1 from the Decree as
follow:

1. A request-declaration — two copies bought obligatory from the Department “Labor Office” original forms /
not printed from Internet page A3/ with sticked color pictures of the foreigner — format 3,5/4,5 cm., the
third picture is applied to the documents;

2. Grounds of the request with showed circumstances which impose the hiring of the foreigner. This
request must contain information about the organized market test and motives for the refusal to hire a
local person;

Copies of the announcements written in local and national means of mass communication;

4. Copy of a court jugement and/or registration in the Bulgarian Chamber of Commerce and Industry or

other document, identifying the introducer of the request;

Legal certificate for current status of the introducer of the request;

6. Documents for education, specialty, capacity, professional qualification and experience of the foreigner,

legalized in the country by origin, according to the Legalization Regulations, certifications and translations
of documents and other papers /State Newspaper, issue number 103, year 90/
The documents with an origin of states-sides on the Convention for removal of the requirement for
legalization of foreign public acts need to have “Apostille”. For the countries with which the Republic of
Bulgaria has agreed contracts for law help is applied the regime, envisaged in the corresponding two-side
contract for deprivation of the document of legalization. All the documents are accompanied of an official
translation in Bulgarian language, certified by the consular services of the Ministry of Exterior.

7. A verification-declaration for the foreigners working in the company with shown names by passport, date
of birth and citizenship for:

al the hired by labor contract — with shown number, date of issuing, deadline of the work permit, the visa
or the stay permit;

b/ the authorized to manage the association, those working by a contract for management and control —
with shown number and expiry deadline of the identity card of the foreigner;

8. A verification-declaration for the medium-listed number of the hired by labor relation Bulgarian citizens,
foreigners with a permanent stay in the Republic of Bulgaria and foreigners with equal to their rights
according to article 70, paragraph 3 from the Law for encouraging the employment in the previous 12
months, signed by the employer and the head accountant;

9. Labor contract - original and copy, agreed under the conditions of the Bulgarian law, signed by the sides
with definite obligations connected with the lodging expenses, medical care, insurances, transport from
and to the country where is the permanent residence of the foreigner;

The planned monthly allowance has to be conformable and to assure the required minimum financial
means for a daily support for a foreigner in the Republic of Bulgaria, determined with article 8b, paragraph
1 from the Regulations for application of the Law for the Foreigners in the Republic of Bulgaria.

10. Full copy of the foreign passport and its validity has to exceed the wanted deadline for work permit at
least with 6 months;

11. Other documents related to the specific of working place and job practicing required by normative acts.

If there are requests for extension the deadline of the work permit on the same ground, the employer has to
research the labor market through placing an order for free working position and through adverts and he has to
give reasons why a local person is not prepared.

Ld

o

If there are requests to hire a foreigner at a labor relation according to article 6, paragraph 2, point 9 from the
Regulations, specific documents which prove the Bulgarian origin of the person have to be presented — for
example a declaration of the person, accompanied by a registered request for receiving a Bulgarian citizenship or
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a Certificate from the State Agency for the Bulgarians abroad to the Council of Ministers for the Bulgarian origin of
the person.

In the cases where a foreigner is hired on a labor relation under the conditions of an internal corporative transfer
as a high leading staff of a foreign juridical person, settled on the territory of the Republic of Bulgaria according to
article 6, paragraph 2, point 2 from the Regulations, it is not required a research of the labor market and instead
of the mentioned in points 3, 6 and 11, the employer presents organizational and managerial structure of the
association from which the taken of the foreigner position must be seen and a document, legalized under the
above stated order, certified the taken of the foreigner position within the structures of the foreign juridical
person during the previous 12 months, immediately preceding his sending to work in the Republic of Bulgaria.
When the point is about guest-teachers, lecturers and teachers in Bulgarian high and secondary schools with a
decision accordingly to the academic councils of the high schools and the regional inspectorates of the Ministry of
Education and Science /MES/, the introducer of the request presents an Order of the MES Minister for opening of
the relevant teaching institution, instead of a court order and juridical certificate.

The different documents in the cases of commissioning specialists of foreign companies which the local person
presents are: a copy of a contract with a foreign company — employer of the foreigner, determined about his
acceptance to work, certified by the sides of the contract with seal and signature; a document, legalized by the
established order, identifying the foreign employer; a confirmation letter of the foreign company which is and
employer of the foreigner for his commissioning with mentioned concrete tasks and deadlines for the
accomplishment at assured labor allowance, social and health insurance, legalized by the established order and
a certificate for accomplishing a tour operator activity.

The documents about the cases of short term employment and commissioning up to 3 months are published on
the Internet site of the Employment Agency at the address: www.az.government.bg -“International activity”,
"Foreigners’ employment”, “Normative Regulations”, "Directions for application of the Regulations for the
conditions and order of issuing, refusal and deprivation of work permits for foreigners in the Republic of Bulgaria”
— appendix Ne 3 and 4.

STAYING OF THE FOREIGNERS IN BULGARIA WITH THE AIM OF WORKING

e The regime of staying of the foreigners with the aim of working is from the competence of the National
Service “Police” in the Ministry of Interior;

o The work permit or the employment’s registration is a reason for issuing a permit for a continuous stay by
the organs of the Ministry of Interior for the same deadline, according to the Law for the Foreigners in the
Republic of Bulgaria;

o |tis not allowed a substitution of the reasons for entering and staying on the territory of the country. The
foreigners who have a short term or a continuous stay on other ground can’t be hired on labor relation
and work permits are not issued;

o The work permit is an official personal document of the foreigner, which allows him to work in Bulgaria for
a definite time at a concrete working place, concrete position, concrete juridical or physical person,
registered according to the Bulgarian Law, who has requested the work permit. The work permit is issued
for a deadline up to one year with the possibility of an extension up to 3 years altogether for the executive
staff and over 3 years for the leading staff.

WHEN AN ISSUED WORK PERMIT CAN BE TAKEN

If it is found that for the issuing is presented false data or if according to article 16, paragraph 1, point 1 from the
Regulations, the control organ — Executive Agency “Main Labor Inspection” found that the employment of the
foreigner does not correspond to the shown in the permit position, working place, employer/local person, who
accepts at work including commissioned foreigner.

Out of considerations connected to the public order, public security and public health.

Among the requirements for taking the permit is the fact when it is found that there is a marriage contracted or if
there is an adoption made by a foreigner with the aim to slide over the regulations determining the regime of the
foreigner.
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Part lll

Blue Card for working in Bulgaria* for highly qualified workers from countries
out of the European Union

* EFFECTIVE AS FROM 01.06.2011

The Blue Card of the European Union represents a residence permit of citizens from a third country who are
highly qualified workers according to the conditions of entering and staying for more than three months of citizens
of third countries on the territory of the countries-members for the aims of a highly qualified labor employment as
well as to the members of their families.

The Parliament has introduced it at the final acceptance at second reading of changes in the Law for Foreigners
in the Republic of Bulgaria, published in the State Newspaper, issue number 9/28.01.2011.

It is going to be issued and applied according to Directive 2009/50/European Community from 25.05.2009. This
directive is directed to contribute to the achievement of these aims and to cope with the shortage of working hand
through encouragement of the acceptance and mobility — for the aims of a highly qualified labor employment — of
citizens from third countries for stays exceeding 3 months in order for the Community to be able to become more
attractive for such workers from the whole world and to support its competitiveness and economic growth.

For the achievement of these aims it is necessary to facilitate the acceptance of highly qualified workers and their
families by introducing a speeded procedure for acceptance and allowing in a range of regions social and
economic rights equal to these of the citizens of the country-member which accepts them.

It is also necessary to consider the priorities, the needs of the labor market and the capacity for acceptance of the
countries-members. It is in the competence of the countries-members to keep or introduce new national permits
for staying for the sake of the employment. The citizens from third countries have to have the possibility to apply
for a request for EU Blue Card or for a national permit for staying.

CITIZENS OF THIRD COUNTRIES

Citizens of third countries are all people who are not citizens of the Republic of Bulgaria, other country-member of
the EU, Confederation Switzerland, Norway, Lichtenstein or Iceland .

In conformity with articles 1 and 2 from the Protocol regarding the position of the UK, Ireland and Denmark,
applied to the Contract for the EU and to the Contract for the creation of the European Community, these
countries-members do not take part in Directive 2009/50/European Community, are not connected with it neither
with its application.

CONDITIONS FOR ISSUING “ EU BLUE CARD”

In order to be able to apply for EU Blue Card, the highly qualified workers who are citizens of third countries must
have a visa for long term stay in the Republic of Bulgaria.

“Highly qualified labor employment” means to hire at work a person who:

- In the relevant country-member is protected as a worker or employee on the strength of the national

labor law and/or in conformity with the national practice, independently of the law relation for the aims of

exercising an actual and effective labor activity at the expense of another or under another leadership;

- Receives payment and

- Owns the necessary convenient and specific competence, proved with a high professional qualification;
In part Il of the present reference book are mentioned criteria regarding recognition of the professional
qualification — certificate for acquired high education or through derogation at least five years professional
experience at a level, compared with an acquired high education and which has relation to the profession or
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sector, stated in the labor contract or the bound work proposal; recognition of an acquired high education abroad:
http://mail.nacid.bg/newdesign/kap/index.php?id=2

Regarding the visa issuing the requirement is for a personal application /by the foreigner/ for the visa documents
in the Bulgarian Embassy/consulate in the relevant country. Information for visa issuing and determination of the
visa regime:_http://www.mvr.bg/Guide/visa _regime.htm

“Acquired high education” means a diploma, certificate or other document for formal qualification, issued by a
competent organ, through which it is proved a successful completion of a program for high education, namely
setting of courses, provided by a teaching institution, recognized as a high educational institute by the country in
which it is found. For the aims of the present directive the acquired high education is taken into consideration in
condition if the training, necessary for its acquiring, has lasted at least 3 years.

In order to evaluate whether the relevant citizen of a third country has an acquired high education it can be made
a reference to levels 5a and 6 from ISCED /”International Standard Classification of the Education”/ from 1997.
“Professional experience” means an actual and legal exercising of the relevant profession.

“Regulated profession” means a professional activity according to the definition in Article 3, paragraph 1, letter
(a) from a Directive 2005/36/EC.

ISSUING AND VALIDITY DEADLINE OF THE “EU BLUE CARD”

The EU Blue Card is issued with a special permit from the Ministry of Labor and Social Policy. The permit can be
renewed if there are grounds for its reissuing.

The permit allows a stage access to the labor market as well as to the rights for stay and mobility for the relevant
foreigner and his family. The final deadline for reviewing the request for EU Blue Card doesn't have to involve the
time, necessary for the recognition of the professional qualification, or the time, necessary for visa issuing if such
is required. The Directive doesn’t concern the national procedures for diploma recognition. The determination of
the competent organs doesn’t concern the role and responsibilities of other national organs and where it is
applicable, the social partners in connection with the reviewing of the application and with the decision on this
application.

ACCESS TO THE LABOR MARKET AND UNEMPLOYMENT

Regarding the capacity for acceptance, the countries-members keep the possibility not to give stay permits with
aim of hiring to work in principle or for certain professions, economic sectors or regions.

The Directive recognizes the equal treatment of the citizens from the countries-members and the holders of EU
Blue Card regarding the payment when they are in compared situation. The equal treatment of the holders of EU
Blue Card'0 doesn't involve the measures in the domain of the professional education which are covered by the
schemes for social support.

In order to keep the principle of the community preferences and to avoid possible defalcations with the regime,
the professional mobility of highly qualified workers of third countries has to be limited during the first two years of
a legal employment of the country-member. During the first two years the change of an employer is also a subject
to a preliminary written permit by the competent organs of the country-member and in conformity with the
national procedures.

The unemployment by itself is not a reason for deprivation of EU Blue Card, except if the period of unemployment
exceeds 3 successive months or appears more than once within the validity period of the EU Blue Card.

FORMAT OF THE “BLUE CARD”

The format of the EU Blue Card has to be in conformity with the Regulation /European Community/ Ne1030/2002
of the Council from 13.06.2002 regarding the unified format of the stay permits for the citizens of third countries.

19 Article 14, Directive 2009/50/EC
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Each of the countries-members has the possibility to inscribe information, especially regarding the conditions at
which the person has the right to work.

STAY OF THE FAMILY OF A FOREIGNER WHO HAS RECEIVED “EU BLUE CARD”

The members of the family of the foreigner' who has received “"EU Blue Card” may receive a permit for a
continuous stay in the Republic of Bulgaria for the validity deadline of the "EU Blue Card” if they meet the
following requirements:

1. To have provided lodging; &* _
2. To have obligatory health insurances and insurance; -
3. To have sufficient means for living, without turning to N
the system of social support, at a rate not least than the = -
minimum monthly salary or the minimum pension in the Y 5
republic of Bulgaria for the stay deadline; A a5

The application of Directive 2009/50/European Community has to
envisage a flexible and dictated by the search entering regime,
which is based on objective criteria such as minimum salary rate
compared to the salary levels in the countries-members as well
as to the professional qualifications.

Each of the countries-members has to define its rate in conformity with the situation and organization of the
correspondent labor market and its common immigration policy. For concrete professions a derogation? may be
decreed from the basic regime regarding the salary rate when the correspondent country-member considers that
there is a specific shortage of working force and when these professions are part of a basic group 1 and 2 of
ISCO /”International Standard Classification of the Professions”/.

The favorable conditions for gathering the family and to work access for married couples aim at attraction of
highly qualified workers from third countries. The countries-members have the possibility to keep or introduce
conditions and integration measures, including language study for the family members of a holder of EU Blue
Card. Through derogation from article 5, section 4, paragraph 1 from a Directive 2003/86/European Community
the stay permits for family members are issued not later than six months from the applying date when the
conditions for gathering the family are fulfilled.

EU BLUE CARD ISSUED IN OTHER COUNTRY-MEMBER OF THE EU

If a foreigners owns “"EU Blue Card “, issued in other country-member of the EU and has stayed on the territory of
this country at least 18 months, he may receive "EU Blue Card” and stay along with his family in Bulgaria. The
application for receiving a permit has to be given not later than one month after the arrival of the foreigner in the
Republic of Bulgaria.

The geographic mobility within the frames of the Community has to be controlled and led by the search during the
first period of a legal stay of the highly qualified worker of a third country. Derogations have to be envisaged from
Directive 2003/109/ European Community of the Council from 25.11.2003 regarding the statute of long term stay
of citizens of third countries, in order not to sanction the geographically mobile highly qualified workers of third
countries who hasn't acquired a statute of a long term stay in the European Community yet, shown in the present
Directive as well as to encourage the geographic and circular migration.

"' For members of the family are considered the wife, children and parents for whom an allowance is owed.

'2 Derogation is a law term that means partial cancellation of a definite law. It is used in the civil as well as in
the church law. In the sense of ‘’the European Law’’ derogation may be used in the cases when certain
country-member delays with the application of the elements from ’’the European Regulations’’ in its own law
systems in the case that there are contracted deadlines for this, or in the cases when the country-member has
preferred not to apply a certain clause from its joining contract due to internal circumstances, for example
states of emergency and force majeure.
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RECEIVING A LONG TERM STAY STATUTE IN THE REPUBLIC OF BULGARIA OF
AN “EU BLUE CARD” HOLDER

A holder of “EU Blue Card” may receive a long term stay statute in the Republic of Bulgaria if he has stayed 5
years legally and without interruption on the territory of a country-member on the EU, as a holder of EU Blue
Card, from which the last two years are spent on the territory of the Republic of Bulgaria. After its acquiring, the
long term stay statute is permanent as long as the principles of a significant public interest are not affected.

Longer periods of absence have to be allowed than the envisaged in Directive 2003/109/ European Community
when the highly qualified worker of a third country has received a long term stay status in the EC in order to
encourage his circular and temporary migration.

DEPRIVATION OR REFUSAL OF RENEWING OF THE EU BLUE CARD

1. The countries-members deprive or refuse the renewal of the EU Blue Card, issued on the basis of the
present Directive, in the following cases:

a) when it has been acquired through fraud, faked or forged;

b) when it turned out that its holder hasn’'t met or doesn't meet the requirements for entering and stay,
determined in the present directive or he stays with an aim different than the one, for which the holder
has received a stay permit;

c) when its holder hasn't observed the restrictions, envisaged regarding an access to the labor market and
temporary unemployment;

2. The lack of notification for a change of an employer or beginning of unemployment is not considered as a
sufficient reason for deprivation or refusal of renewal of EU Blue Card if the holder of the card can prove
that the notification hasn’t reached the competent organs by reasons not concerning the owner.

3. The countries-members may deprive or refuse to issue EU Blue Card, issued on the basis of the Directive:

a) out of considerations connected with the public order, public security or public health;

b) when the holder of EU Blue Card doesn’t have enough means for living and when it is applicable, for the
living of the members of his family without turning to the system of social support of the correspondent
country-member;

c) when the relevant person hasn’t announced his address;

d) when a holder of EU Blue Card applies for social support in condition that convenient written
information on this subject has been previously presented to him by the country-member.

Among the requirements for deprivation of the permit is when it is found that a marriage is concluded or there is
an adoption by a foreigner with the aim of sliding over the standards, regulating the regime of the foreigners in
Bulgaria.

STATISTIC DATA PROVISION

The employer, respectively the control organs have to present annually the relevant observation data to the
Commission in conformity with Regulation /EC/ Ne 862/2007 of the EU Parliament and of the Council from
11.07.2007 regarding the statistics of the Community about the migration and international protection.

Each year and for the first time not later than 19.06.2013 the countries-members in conformity with Regulations
EC/ Ne 862/2007 present to the Commission statistic data about the number of the citizens of third countries who
have got EU Blue Card and as far as it is possible about the number of citizens of third countries, whose EU Blue
Card has been renewed or deprived during the previous calendar year by stating their citizenship and profession.

Other sources used:

o National report “Satisfaction of the needs of working hand through migration in Bulgaria” — part of the
International project of the European Migration Net.

o A bill for a change and rider of the Law for encouraging the employment State Newspaper 100/2010

o Newspaper “Infobusiness”, number issues 3 and 13/2011
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Tbpaoscko-npomuwneHa nanama - Bpaya
2p. Bpaya, 3000
yn. "Xpucmo bomes" 24
men: 092/660271
¢hakc: 092/626308
email: cci-vr@online.bg

Chamber of Commerce and Industry Vratsa
24 Hristo Botev Str.
3000 Vratsa
Tel: +359 92 660271
Fax: +359 92 626308
email: cci-vr@online.bg
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o T LA "

“Tosu dokymeHm e cb3dadeH ¢ ¢huHaHcosama nodkpena Ha Eeponelickusi hoHO 3a
UHMezpayus Ha epaxdaHu Ha mpemu cmpaHu, CbghuHaHcupaHa om Egponelickusi Cbro3.
Lsinama omeosopHocm 3a cbObp)aHuemo Ha dokyMeHma ce Hocu om TbpaoscKo-
npomuwneHa nanama - Bpaua u npu Hukakeu obcmosimernicmea He Moxe 0a ce hpuema,
ye mo3u dokymeHm ompassisa 0ghuyuaTHoOmo cmaHosuwe Ha Eeponelickus cbio3 u
Lozosapsuwus opaaH.”
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